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Pandora Pete is the
new LRBOI Princess
for 2012. Meet this
delightful young lady and
read about her decision to
compete for the Princess
crown and what she has
been doing in her travels.

.' P.3- COUNCIL NEWS

.' P.10- NATURAL RESOURCES

#* P.14-TAX OFFICE
L]

* p22- MEMBERS
W SUBMISSIONS

The 19th Anishinaabe Family Language & Culture Camp brought
together folks from 3 countries and many states this year. 15 Flags
were flown at the Gathering Grounds this year. See the full report
and pictures on pages 12 &13

Tribal Government
Center update

The Government Center Task
Force has released information
in answer to some of your
questions about the project.
See details on page 8 along with

Triba]l M@@tings on fresh construction photos.
busy August Saturday

Office of Public Affairs
Contact Information
1-888-723-8288
1-231-398-6840

Director — Glenn Zaring
Assistant- Angela Eagle

e

New Amenities at LRCR

In one day, the 2013 budget was reviewed by tribal members;

the Elders had their monthly meeting and the Resort presented ) ) . ) . .
their plans for an expansion at the casino. See page 11 for A new playground is coming to life at the housing area and it is more than just for fun! It

details on this full day. is going to be a great place to get healthy! Check out the details and photos on page 25
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July was a very busy month for the Tribe.
Many cultural events took place this month along
with LRBOI hosting meetings in Manistee at our
Little River Casino Resort.

The Annual LRBOI Jingtamok was held
on July 7" and 8" ; Health Camp mid- July; the
Annual Indian Village Camp took place July 19-
22"; with the Annual Language Camp being held
the 27-29™. All have been called successful. I would
like to thank the many people and departments it
takes to make those events happen every year.

Little River Band also took part in
numerous meetings and hosted others at our Little
River Casino Resort. LRBOI hosted a Tax Summit
Meeting on July 11th, and an Internet Gaming
Meeting on July 27". We were also represented at
regularly scheduled CORA Meetings, and FEMA
meetings with other tribes.

There was a groundbreaking ceremony
for the new Playground at Aki Maadiziwin Center
Circle which was originally scheduled for July 19*
but had to be moved to July 26™ due to the weather
but the groundbreaking still had a good turnout.

On the National level good news is that
President Obama signed the HEARTH act into law
on July 30™. In short, the Act provides that Indian
tribes will be able to lease their lands for up to 25
years without the need for Secretary of Interior
approval making it easier for Tribes to streamline
business and housing development.

Work is still being done on Self
Governance and still tentatively scheduled for
starting on January 1% 2013.

We are working on our 2013 budget
and presented the Annual Budget Meeting to the
membership on August 4™ at the Aki Community
Center. We had approximately 30 people in
attendance with many good questions posed to
the presenters CFO Steve Wheeler and Budget
Coordinator Bill Willis.

August looks like a very busy month
as well. It appears all the tribes in Michigan are
getting very active and working together on a
number of common issues.

Until next month...

REMEMBER-
If my calculations are correct,

SLINKY ESCALATOR

S T R T A A
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Employee Yeu Meeting

Last month, the Executive Branch employees gathered at the Three Fires Conference Center where
Ogema Romanelli and Tribal Manager Burger shared information on the move for tribal Self-Governance,
government reorganization possible plans, other updates affecting the tribe and the employees and to give
a general ‘Thank You’ to all the employees for their hard work over the year.

Miigwetch for your hard work and dedication,
Hope you're feeling pride and elation.
Through your enthusiasm you have learned,
Our appreciation you have earned.

To work with, you're a true pleasure,
Your growing skills are more than treasure.
You'd never sit, argue, and complain,
Thought of your colleagues, not just own gain.
Example to others, a clear sign,

At the job, you know how to shine.
We just want to say miigwetch again,

Your achievements are clearly

nothingless than a ﬂ@f
Mdoaswil
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New Legislation:

The Tribal Council adopted final revisions to the
Indian Preference in Employment Ordinance. The
changes were minor revisions that allow employers,
such as Little River Casino and Resort, the ability
to engage temporary positions for longer duration.

The Tribal Council has posted for Public
Comment Period two new laws: The Government
Organization Structure Act and amendments to the
Budget and Appropriations Act.

On August 8, 2012, Tribal Council posted
for public comment Ordinance #12-100-11,
“Government Organization Structure Act.” This is
a new Ordinance that identifies the procedures for
approving the organizational structure of the Tribal
Government and its employees.

The law was developed in part as a result of
litigation in Tribal Court between the Executive and
Legislative Branches of Government in which the
Council challenged the Ogema’s claimed unilateral
right to make changes to the organizational structure
without Council approval. The Tribal Court
determined that any change to the organizational
structure of the Government must be approved by
Tribal Council.

The Tribal Council had previously adopted
Resolution #04-0303-98 which approved SOP-
600-01-HR-09, “Organizational Structure Policy.”
The Policy required that the Ogema review the
organizational structure and job descriptions of
all Government employees on an annual basis and
recommend changes to the structure to the Council,
which would then be presented for ratification.
Council believes it is imperative to authorize a
process by Ordinance to ensure continued integrity
in the process.

Essentially, the new ‘Government Organization
Structure Act’ provides that:

1 Within thirty (30) days of adoption of the
Ordinance, the Speaker, Ogema and Chief Judge
shall submit to the Council a current organizational
structure chart that clearly identifies all budgeted
positions by department, broken down by the
following criteria: job title of all budgeted positions;
whether each position is filled or vacant; date each
job description was approved by Council; and the
funding source for each position.

2. The Council will either approve or
disapprove the proposed organizational structure
charts by resolution, and resolutions shall clearly
identify the justification relied upon when approving
or disapproving a submission.

3. The Speaker, Ogema and Chief Judge shall
provide updated organizational structure charts
on an annual basis as part of each branch’s annual
budget proposal.

4. No revisions, deletions or additions
to the approved organizational structure of the
Tribal Government shall be valid or enforceable
unless approved by Resolution, and no funds
may be expended for employment positions
not approved by Resolution.

5. The organizational structure of the
Tribal Government shall strictly conform to the
approved fiscal year budget and no positions
may be included that are not clearly identified
in that budget.

6. Upon failure to submit the required
information within the identified timelines,
the Tribal Council reserves the right to take
unilateral action, including but not limited to
developing and approving any organizational
structure chart, and reauthorizing, redirecting
or rescinding appropriations.

In conjunction with the new law defining how
the organization of the Tribe can be approved or
amended, the Council also proposed revisions
to the Budget and Appropriations Act, which
sets for the mechanisms that provide funding
to the Government.

Tribal Council acknowledges and appreciates
the effort expended by the Ogema’s office in
preparing prior year budgets. The tasks the
executive branch has performed in the budget
process over the years have been reduced to
writing in the Act. In addition the Act includes
technical corrections and adds new features to
the budget process.

For example, the new Act requires a five year

strategic plan from the Ogema to be updated
annually that includes a mission statement and
long term results oriented goals and objectives.
The strategic plan is a requirement of the
Government Performance and Results Act
(GPRA).
The new Act defines for the first time the
calculation of net gaming revenue from
the casino as well as defining government
investment.

Reporting requirements are expanded to
include a public presentation of the final
budget to the membership in January of each
year. The Act also requires disclosure of the
assumptions used to develop the budget,
changes to programs, overall goals and
objectives for the year and any new initiatives
will be implemented to improve government
efficiency and improve services to the

Amajor component of the revisions call for public input,
through both formal presentation to the Membership of
the adopted budget, as well as requesting public input
during the Strategic Planning Process. Tribal Council is
adopting law to ensure that the Membership’s voice in
the creation of new government priorities, or programs
will be protected and mandated.

Technical corrections include references to the
Revenue Allocation Plan and acknowledgement that
the Court, the Election Board and the Prosecutor’s
budgets are separate from the executive branch budget
and limits the ability of the Ogema or Tribal Council
to reduce those budgets. The Act also allows budget
modifications under 10% to be approved by the Chief
Judge, Election Board Chair, Prosecutor and Speaker
for their respective budgets.

The Act calls for the Ogema to provide Tribal Council
with an estimate of projected revenues for the upcoming
year by March 15 of each year. The Council then has
until May 15th to provide the Ogema with a not to
exceed amount to be used in the formulation of the next
year’s budget.

At the beginning of each fiscal quarter the Tribal
Council will appropriate funds that can be spent in the
succeeding quarters of the year. Spending above the
amount appropriated will require the prior approval of
Tribal Council.

Mid-Year Financial Update

The Tribal Council has received monthly financial
reports through the month of May, with June’s report
submitted during the first week in August. To date, the
Tribe is on target with Gaming distributions from the
Casino, and so far, Grand revenues have seen an increase
compared to what LRBOI applied for. One example of
an increase in grant funding this year has been within
the BIA Roads program. Dan Shepard, Planner for the
Tribe, and Robert Memberto, Commerce Director,
have made substantial strides in creating roads program
improvements, as well as advocating for LRBOI’s
share of Federal Funding. As a result, the Tribe
approved a ‘Government to Government’ agreement
with BIA, which has resulted in increased dollars to
support new roads for the Tribe. The Graph below is
intended to compare the revenues to expenditures, with
a bar representing the budgeted numbers so far. This
information is year to date through June 2012.

See page 5 for sessions attendance chart

membership.

The reporting from individual
department directors is similar to
current practice. But what is new
is that the directors will now have
the ability to outline additional
programs they would like to offer,
any impediments they may have
that limit their ability to serve the
membership and their concerns for
the safety of employees and Tribal
members. The directors will also
now sign their agreement with their
department budgets or have the
opportunity to express to Tribal
Council the reasons they do not agree
with their department’s budget.

Millions
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Tribal Council receives monthly financial reports routinely from the Ogema, and Members may request a copy of any report either through the Recorder’s
office, or through the Finance Department of the Tribe.

Tentative Impact of changes to Indian Preference in Employment Law:

The Tribal Council had adopted revised standards in the Law, to enhance employment opportunities to the Tribal Membership. The Tribal Council receives
monthly reports regarding the statistics for both the Government and Casino. Currently, Tribal Government is holding at 66.19% preference percentage. The
chart below provides information regarding the numbers of employees within each category as follows: TM=Tribal Member, NA=Native American (enrolled
in other Fed Recognized Tribe) D=Descendant, S=Spouse, AC = Adopted Child, CAP=Custodial or Adoptive Parent, SH=State Historic Tribe member, and
NP=Non-Preference. The numbers do include Ogema, Council Members, and Judges. The charts below are but one excerpt from larger, more comprehensive

reports from each entity.

REQUEST FOR TECHNICAL
ADVICE FROM BIA ON PROPOSED
CONSTITUTIONAL AMENDMENTS

During the Month of August, the Tribal
Council will consider a Resolution to re-
quest technical assistance from the BIA
for proposed constitutional amendments.
Those amendments include 5 separate areas
to amend including:

1. Territory

2. Redistricting for Council Representa-
tion — change of voting districts

3. Change in qualifications to run for of-
fice requiring passing a criminal
background check for Ogema and Council.

4. Automatic forfeit of Office if convicted
while in office for Ogema and Council.

5. Eliminating BIA Secretarial approval
for Amendments and placing Constitution-
al Amendment process with the Election
Board.

The request for technical assistance is only
step one in the process. The Tribal Council
will resume adding Constitutional Amend-
ments to its routine work session agenda,
which is published at the Tribe’s website.
The proposed amendments have been post-
ed to the Tribe’s Website for a number of
months, prior to this action being moved
forward. This is a very brief overview of the
proposed changes. Please keep in mind that
once the BIA is contacted, there may be rec-
ommendations that originate there, which
change the potential language that may be
put forward. Please also keep in mind that
at no time will the Tribal Council take any
action to unilaterally amend the Constitu-
tion, any amendments will require a vote of
the Registered Voters of the Tribe. During
the last process, it was several months from
point of contact with BIA to an actual bal-
lot being considered, and the Tribal Council
has no indication to expect that this process
will be any different. The proposed amend-
ments still appear on the Tribal Council’s
website, or you may obtain a copy of the
draft by contacting the Tribal Council.

Membership Meeting Public Hearing
Results Compilation moving forward

The Tribal Council will be meeting on Au-
gust 13 to discuss the public input obtained
on the Membership meeting process, in-

EXECLITIVE

CiAMIMG

LEGISLATIVE

JUDICTAL

TOTAL

EXECUTIVE
GAMING
LEGISLATIVE

JLIDMCTAL

TOTAL

CURRENTLY EMPLOYED-LRBOI Tribal Government

July 2012
™ NA n 8 AC cap |su| we TOTAL
R 1 7 B i 2 4% L
1) I 2 2 i 0 0 17 32
n | o - T
11 1] 1] i 1 3
b | o : Y
3 0 i | 1) 3
107 12 m T o D | o 7 710
June 20112
B 1 8 B I I i 50 5
5 | o 3l
) 1 2 2 { 17
0o 0 B 15
12 i N i 3
3 il 0 | 0 o ] !
112 2 1 ] { 0 0 T3 &

The Little River Casino and Resort submits similar information on a monthly basis. Again, the
information released in this publication is but one chart from a more comprehensive report that is filed on
a monthly basis with the Ogema and Tribal Council.
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cluding the information obtained during the
Public Hearing in June.
had allowed the public comment period on that
process to remain open until the first part of
July. Tribal Membership that were able to ac-
cess the web had an opportunity to watch the
video-taped proceeding from that Public Hear-
ing, as the meeting was posted to the Tribe’s

website.

The Tribal Council

The Ogema had made the Tribal

Council aware that the Election Board had also
held a meeting on August 6, in effort to im-
prove Membership Meeting processes. Once

findings are determined from the input obtained
from the Tribal Council’s public hearing/public
comment, there may be additional considerations
placed on the Council Agenda. The Recorder will
publish any additional follow up as it becomes
available. The Tribal Council thanks each person
that is participating in ways to improve our Mem-

bership Meeting processes.

Respectfully Submitted,

Janine M. Sam
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Internet viewing of Council Meetings. https://www.lrboi-nsn.gov/index.php/government/tribal-council

Work Session Attendance

Steve Kimberl Candace Virgil San Pat Michael Total
Date Work Session Title Parsons Alexande);' Chapman | J ohngson Meze:ie Ruiter Lee Sprague Ceplina | Attending
7/9/12 |Articles of Incorporation X X X X X X 6
7/9/12 |Agenda Review X X X X X X X 8
7/9/12 [Constitutional Ame ndme nts X X X X 5
7/10/12 |Round Table X X X X X X X X 9
7/10/12 |Litigation Oversight X X X X X X X X 9
7/10/12 |Budget and Appropriations Ordinance X X X X X X X 8
7/12/12 |Blueberry Field Lease X X X X X 6
7/16/12 |Government Financial Report Review X X X X X 6
7/16/12 |Posting Positions X X X X 5
7/16/12 |Agenda Review X X X 3
7/17/12 |Round Table X * X X X X X 7
7/17/12 |Government Structure Ordinance X * X X X X X 7
7/17/12 |Litigation Oversight X * X X X X X 7
7/17/12 |Indian Preference Ordinance X kd X X X X X 7
7/17/12 |Budget and Appropriations Ordinance X & X X X X X 7
7/17/12 |Ogema and Council Ethics Ordinance X & X X X X 6
7/20/12 |Elder Transit Planning X X X X X X X 8
7/23/12 |Articles of Incorporation X X X X X X X X 8
7/23/12 |Contract Health Appropriation X X X X X X X X 9
7/23/12 |Agenda Review X X X X X X X 7
7/23/12 |Contracting Ordinance X X X X X X 6
7/24/12 |Round Table X X X X X X 6
7/24/12 |Government Structure Ordinance X X X X X X 7
7/24/12 |Indian Preference Ordinance X X X X X X 7
7/24/12 |Budget and Appropriations Ordinance X X X X X X 7
7/24/12 |Ogema and Council Ethics Ordinance X X X X X * 6
7/26/12 |Little River Casino Financial Reviews X X X i X X X 6
7/27/12 |PNC Bank X X i X X 4
7/27/12 |Friends in Indian Country X * X X & &3 4
7/30/12 |Lagoon Treatment X X X X X X 6
7/30/12 |Indirect Cost Rate X X X X X X X 8
7/30/12 |Agenda Review X X X X X X 6
Total - 32 work sessions 28 10 28 26 26 29 13 29

* Business Related Travel

Look behind you. See your sons and your daughters. They are your future.
Look farther and see your sons’ and your daughters’ children and their children’s
children even unto the Seventh Generation. That’s the way we were taught.
Think about it: you yourself are a Seventh Generation.”

-- Leon Shenandoah, ONONDAGA

The Creator designed us with a free will. That means we function from choices and
The Muskegon River Watershed Assembly is consequences. It is important that we practice thinking about consequences before we
lookine f lunt ¢ tershed make decisions about choices. Every choice I make is like setting up dominos one after

ooXing for vo un_ Cers 1o serve on watershe the other that produce consequences. Not just for me but also for my children and for
boards and committees. the children that are unborn. My choices and decision today will have consequences
Anyone interested in becoming active in the for seven generations. For example, if I work on my own spiritual development and

I walk the Red Road, the odds are that my children will. They will marry and their

children will follow the Red Road and so will my grandchildren even up to the seventh

contact: generation. This will happen because of the choices and decisions that I make today.
Natural Resources Department

Stephanie Ogren 231-723-1594

Muskegon River Watershed Assembly please

Great Spirit, grant that the choices and decisions that I make today will honor
Your laws and values.
May I live in peace today that will ripple into the seventh generation.
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Salazar, Laverdure Praise President Obama’s Signing of
HEARTH Act to Restore Tribal Control of Land Leasing

Nedra Darling (AS-14): 202-219-4150

President Obama signs the HEARTH Act in the Oval Office on July 30. Standing
behind him, from left, are Bryan Newland, senior policy adviser, Department of the
Interior; Gov. Randall Vicente, Pueblo of Acoma in New Mexico; Deputy Secretary of
the Interior David J. Hayes; Jefferson Keel, president, National Congress of American
Indians; U.S. Rep. Martin Heinrich, N.M.; Sen. Daniel Akaka, Hawaii; Secretary of the
Interior Ken Salazar; Cheryl Causley, chairperson, National American Indian Housing
Council; Gov. Gregory Mendoza, Gila River Indian Community of Arizona; and DOI
Acting Assistant Secretary-Indian Affairs Del Laverdure.) Photo by Pete Souza, White
House.

WASHINGTON -- Secretary of the Interior Ken Salazar today praised President
Obama’s signing of the Helping Expedite and Advance Responsible Tribal Homeownership
Act (HEARTH Act) which grants greater authority to federally recognized tribes to
develop and implement their own regulations for leasing on Indian lands. The Act passed
the House and Senate with overwhelming bipartisan support and was signed into law
today by President Obama.

“The HEARTH Act underscores President Obama’s commitment to empower
Indian nations and strengthen their economies by expanding opportunities for tribal
governments,” said Secretary Salazar. “This legislation complements the work we are doing
at Interior to undertake the most comprehensive reforms of Indian land leasing regulations
in more than 50 years. These parallel efforts will have a real impact for individuals and
families who want to own a home or build a business — generating investment, new jobs
and revenues.”

Under the HEARTH Act, federally recognized tribes can develop and implement
their own land leasing regulations. Upon approval of these tribal regulations by the
Secretary of the Interior, tribes will have the authority to process land leases without Bureau
of Indian Affairs approval. This new authority has the potential to significantly reduce the
time it takes to approve leases for homes and small businesses in Indian Country.

“The HEARTH Act has been a legislative priority for Interior because it advances
the authority and ability of federally-recognized tribes to control their homelands and
provides them greater self-determination,” said Acting Assistant Secretary-Indian Affairs
Donald E. “Del” Laverdure. “We are moving forward to finalize our internal reforms at
Indian Affairs that will bring greater transparency, efficiency and workability to the Bureau
of Indian Affairs approval process.”

In 2011, Salazar announced a sweeping reform of federal surface leasing
regulations for American Indian lands that will streamline the approval process for home
ownership, expedite economic development and spur renewable energy development in
Indian Country.

The proposed rule would modify regulations governing the Bureau of Indian
Affairs’ process for approving the lease of surface acres on lands the federal government
holds in trust for tribes and individuals. As trustee, Interior is responsible for managing
approximately 56 million surface acres in Indian Country.

I
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ALERT - EXTORTION SCAM - ALERT

Medicare News for August 2012
The Government IS NOT going
to pay your utility bill!

According to recent press releases and the myth busting
site “Snopes” seniors are being contacted via phone, email,
tweets and even Facebook and being told that President
Obama’s administration is offering to pay their utility bills
for a month or once a year. In a most unusual twist, some
victims are even receiving visits in their home by visitors
who may appear in the uniform of their utility company and
hand out leaflets describing the program.

The idea of having one’s utility bill paid is especially
appealing due to the extremely high utility costs that people
anticipate because of the recent heat wave.

IN FACT, THIS IS AN IDENTIFY THEFT SCAM!

And a very successful one as thousands of people
on the east coast and in Florida have been contacted and
fallen for the ruse. Although various community programs
do exist provide LIMITED assistance for utility costs, there
in NOT a widespread “available to anyone” program for
this purpose.

According to Bob Sullivan on MSN’s Redtape
Chronicles, scammers contact victims and are given a bank
account and routing numbers to use when paying their bills
online, but ONLY after they have provided their Social
Security number and other personal information.

“One reason the scam is spreading: It seems to work.
Before the local utility company gets wise to the bogus
account numbers being used, the payments are processed
and initially credited to victims, who receive payment
confirmation notices. The victims often share their success
stories with family and friends, who also fall for the scam.
Only later are the payments rescinded.”

Note from the Medicare Medicaid Assistance Program
(MMAP)

The scam detailed above is only one of numerous
scams that have been active in our state in efforts to obtain
personal information from Medicare beneficiaries. Please
remember: NEVER give out Medicare, Social Security or
Bank account numbers to strangers or to unsolicited callers!
Medicare, Social Security and other federal agencies WILL
NOT CALL beneficiaries or send them emails demanding
bank account information or threatening loss of benefits.

In Northwest Lower Michigan, fully trained MMAP
counselors are located in the Council or Commission on
Aging offices in the following counties: Antrim, Benzie,
Emmet, Kalkaska, Missaukee and Wexford. The regional
office is located in Traverse City and serves the counties
listed above as well as Charlevoix, Grand Traverse,
Leelanau and Manistee Counties.

You can reach one of these offices by contacting the
MMAP program at 1-800-803-7174 or calling your local
Council or Commission on Aging.
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The SBR course will have three consecutive davs

Thi§ fall, thq Little River Baqd of Ottawa trainine on subiects such as:
Indians Utility Department is proud to Methods of Control < cinals of th

announce that they will be hosting two Principals of the Process
classes from D. Hill Environmental this fall. Nitrification Microbiology of the Process
First is the, Sequencing Batch Reactor (SBR) Denitrification
Process Control Course on September 25%, ,
26 and 27" Then on September 28" there Troubleshooting Phosphorus Removal
will be a one day workshop on Laboratory  The Laboeratory Quality Worksho

Operational Parameters

Quality Assurance/Quality Control. will address topics such as:
See the attached application and go to the The Need for Quality Assurance égg#g?téo}ggg
The website is www.dhillenvironmental.com I c | Ch Betemmailfm of
or yOLl may Call 9892279649 ntrO' to Contro arts etection Limits
gﬁtg;% ;?égg her a QA Recommendations
r-----------------------------
| g
| D chﬁé’ D Hill Environmental
: APPLICATION FOR WASTEWATER OPERATOR TRAINING COURSES
, Fall 2012
1 Mark the box in front of the class(s) requested.
i Sequencing Batch Reactors Manistee September 25-27  $300
; Laboratory Quality Assurance Workshop | Manistee September 28 $125
1
Name:
Home Address:
City: State: Zip:
Employer: Position Title:
Home Phone Number: Work Phone Number:
Email (For Course Confirmation):

I Please print clearly

Iplease Check One: [] 1 have included a check with this form
[0 1 will pay at the class; make checks payable to D Hill Environmental
[] Pleaseinvoice my employer

Please provide the following additional information if you wish to be invoiced:
Name of Employer Contact:

Address:

Phone Number: Fax:

Email:
Please note the cancellation policy on the website_http.//dhillenvironmental.com/Registration.htm
I will send you an email when I receive your application, and email a final confirmation a week
before class.
Complete the application above and mail, fax, or email to me at:
Douglas Hill
Fax: 989-227-9649
7453 W. Centerline Rd.
St. Johns, MI 48879
Email: hilld@dhillenvironmental.com
For Additional Information email Ailld@dhillenvironmental.com
Or Call (989) 227-9649
Cell (989) 245-4875

LRBOI Warriors Society

(Warriors Society member Ferdinand Luchene
submitted minutes from the June 2™ society
meeting. Here are the business items from the
minutes.)

Attending the meeting were Commander
Bill Memberto, Ferdinand Luchene, Robert
Memberto and Virg Johnson. John Shano was
absent. Also in attendance were Sherman Moore,
Richard Bailey, John Pete, Randy Cogswell,
Dave Lilleberg and Raymond Zeeryp.

Dave Lilleberg talked about how the
headstones for civil war veterans need cleaning.
A question was asked if any of these veterans
was from Company ‘K’. Company ‘K’ was
made up with only tribal civil war veterans.

Robert Memberto gave an update on
the status of our account. The Warriors will
submit a resolution to free up monies from the
LRBOI account to the Warriors account. The
resolution then has to be approved by Council.
Hopefully this should be completed before the
July Warriors meeting.

Eagle Staff gathering wupdate by
Commander Memberto. Dave Schultz did
the best he could to fix our Eagle Staff. In his
opinion the Eagle Staff needs a new shaft. He
informed Virg Johnson the cost for repairing
the shaft was $100 and asked if a receipt was
required. Johnson said he would contact the
Warriors on this. A motion by Robert Memberto
and supported by Raymond Zeeryp to pay Mr.
Schultz $100 with a receipt from him. Vote was
passed 100% acclamation.

The flyer for the announcement on the

Eagle Staff Gathering would be put together
by the Marketing Department at LRCR. Both
Robert Memberto and Virg Johnson will assist
LRCR on what should be on the flyer.
There was discussion on who should be
serving on this event. It was agreed that the
Warriors Committee should be represented here
along with Raymond Zeeryp. Included was a
suggestion from a Woman perspective would
be Pumpkin Shannaquet, George Martin, Dave
Shannaquet and Elder Veterans.

Ferdinand gave an update on how the
Memorial Day went with the Color Guards.
LRBOI Warriors were at all 3 cemeteries in
Manistee and also marched in the parade.

Color guards were selected for the

Peacemaking Meeting in June. Ferdinand
Luchene, Randy Cogswell, and Robert
Memberto all volunteered for this activity. The
Committee would try to reach out for veterans
to assist in bringing in the Colors.
It was decided we would select Color Guards for
the July Pow Wow at the next Warriors meeting.
WOW Cogswell, Luchene and Johnson were
suggested.

Commander Memberto gave an update
on the Tight Lines for Troops on May 19%,
He talked about the Drum Ceremony to the
gathering.
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Earlier this year (2012), the Tribal government
of the Little River Band of Ottawa Indians an-
nounced the official ground-breaking for their
new 54,000 sq. ft. Government Center. The $10+
million dollar facility is located at the US 31 and
M 22 intersections directly across from the Little
River Trading Post. Construction for this project
is underway and beginning with this article, the
Currents will continue to update our readers on
the project as progress continues.

Who is building the Government Center?
Architect: Hooker Dejong

Architects & Engineers

Construction Manager: Weliand Davco
Government Center

Task Force: Larry Romanelli, Ogema, Virgil
Johnson, Tribal Councilor, Pat Ruiter, Tribal
Councilor, Mike Ceplina, Tribal Councilor
and Candace Chapman, Tribal Councilor,
Robert Memberto, Commerce Director /Ogema
Alternate

Support Staff: Dale Magoon, Staff
Accountant, Jason Verheek, Controller, Dan
Shepard, Strategic Planning Coordinator Dave
Corey, Muschigon Construction, Chuck Fisher,
Grants Writer.

*4Apologies if there is anyone missing from this
list.

Every effort is being made to acquire
products made in the U.S.A. with an eye
toward “buying Michigan”. The Task Force
compels the use of local construction talent,
impressing Indian Preference from vendors and
contractors wherever possible. With the help
of the Commerce Department and Work Force
Development, opportunities are offered to Tribal
members by matching talent to task. The project
has definitely been favorable to manufacturers
and trades in the area.

Why a Government Center?

Over the years, the Little River Band of Ottawa
Indians Tribal Government has grown. Due
this growth, the Tribe has purchased additional
real estate/ office buildings spanning from one
end of Manistee to the other. In most cases,
these buildings are now very old, inefficient
and costly to maintain and repair. The goal was
to bring as much together as possible through
this new Government Center to better serve

our community through an energy efficient design
that will centralize access to direct services. This
Government Center represents our Tribe and its
government on trust land.

What about the design?

Many factors were considered when creating
the unique design of the new Government Center.
Working closely with the Architectural firm of
Hooker De Jong - Architects & Engineers, the Task
Force asked for input from the Elders of the Tribe.
They also held meetings with the public and searched
through tribal documents to gain a sense of how the
Tribe and its people have evolved. Taking traditional
elements and cultural aspects from concept to
completion has proven to be quite an enlightening
experience.

The Task Force has spent quite a bit of time working
on the interior layout of the building as well; from its
physical features such as floors, walls and halls, to the
relationships between the various government offices
and departments. With an energy efficient approach,
additional efficiencies were created through office
placement and adjacencies for common uses such
as conference areas were incorporated into the user
friendly design.

They were looking for the best possible arrangement
to fulfill their desire of having all elements of the
tribal government working together for the people
of the tribe. There is much thought into the design
so that 100 years from now, the facility can still be
used, that’s why modular walls and raised floors were
among the considerations included. The building
is flexible in design to allow future growth while
creating easy access to services for Tribal Members
in a warm, welcoming atmosphere.

Where is the money coming from?

In 2005, the Tribal Government established a Health
Clinic Stock Reserve Fund to cover costs associated
with clinical expansions, renovations etc. In 2010,
the Ogema and Tribal Council agreed to commit
these funds to the new government center, home to
a main floor clinical facility. Around the same time,
the Tribal Government restricted $7.1 million dollars
from the Capital Reserve to cover the expected
balance of this $10 million dollar project.

In an excellent demonstration of coordinated efforts,
Tribal Departments have worked diligently with
the Task Force to secure grant funding for the new
government center. The Grants Department brought
in $477,275 through a Department of Housing and
Urban Development grant in 2011; and Strategic
Planning Coordinator Dan Shepard has brought
in a BIA Government-to-Government Agreement
for $1.2 million. Also obtained were a DOE Energy
Efficient Design Grant for $54,400 and a BIA ARRA
Roads Design Grant $79,978 (American Recovery
and Reinvestment Act) to build parking lots, roads
and infrastructure. Although grant opportunities
have diminished and application requirements have
become more stringent, the Tribe continues its search
for additional grant funding in areas such as security,
software and furniture.

There may be a need to finance a portion of the
project to help offset costs related to an expansion of
our current Waste Water Treatment Plant. There have
been instances when the Little River Casino Resort
has approached maximum capacity.

When you consider this fact along with service
to the Little River Trading Post, current and future
increases to housing units at Aki Maadiziwiin,
and a new Government Center, a new lagoon
system is the needed to keep up with the usage.
At the end of the day if we are not successful
raising supplementary grant funds, we may have
to secure financing.

Who can we expect to see?

The majority of tribal government offices will be
located at the Government Center, including:
Health Clinic

Contract Health Services Planning

Family Services Elder Insurance

Be Da Bin Tax Office
Education Accounting
Members Assistance Enrollment .
Public Affairs Hls.torlcal Preservation
Human Resources Maintenance
Historic Preservation IT Systems

Grants Office of the Ogema
Work Force Development ~ Legislative Offices
Commerce

The Public Safety department and Tribal Court
will remain at the Justice Center. The Natural
Resources Department will still enjoy the
East Lake location and discussions on moving
Commodities to an unused casino warehouse are
still occurring.

What is the projected schedule for
completion?

The Tribe officially broke ground in early
June of this year. As of this publication, the
Task Force reports that the project is right on
schedule. The estimated time frame is 18 months
from the beginning of construction to the time
of occupancy. The biggest challenge now is
what is referred to as “FF&E” which focuses on
internal furnishings, fixtures and equipment. The
Task Force continues to work directly with the
architects on this portion of the project.

Additionally, the Government Center Task
Force is provided with an updated project
schedule from Construction Manager Weiland
Dav-co on a regular basis. To view the latest
project schedule or to find the most recent videos
and photos of the construction itself, look for
more information at
www.lrboi-nsn.gov under the News and Media
tab, click on the Government Center page.
Questions or comments can be submitted to
currentscomments@lrboi-nsn.gov .
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The annual review of the proposed
budget for tribal members was held in
the morning on Saturday the 4™ at the
Aki  Maadiziwin  Community  Center.
Approximately 30 people were there for the 2
and one/half hour presentation and discussion
by the Director of Finance Steve Wheeler and
Budget Manager Bill Willis. Also there to
contribute to the discussion was Ogema Larry
Romanelli, Tribal Manager Jessica Burger,
Commerce Director Robert Memberto,
Council member Virgil Johnson and several
other staff members.

1 { ik s
Gary DiPiazza
Robert Memberto, and Virg Johnson

Bill Willis explained
how the tribe is locked into a
certain percentage distribution
chart because of the Revenue
Allocation program and how that
makes it impossible to just reduce
funding for one area and move
those funds into another program
just because there is a call to do
so. The percentages are locked in
with 40.10% of the total dispersal
from the Casino for Per Cap and
Donations, 38.55% for Tribal
Government Operations; 13.65%
for  General = Welfare/Citizen

Services and 7.70% for Economic Development. Based upon this formula and the
projected 2013 revenues from the Resort, $1.8 million has to be cut from the proposed
2013 budget. Exact figures will be based on final approved numbers from the resort
when they are available. Members present asked about some of the dispersal and
wondering how more funds could go to programs such as ones for Child Assistance,
Homelessness and Elders Assistance. The Revenue Sharing Act locks in the overall
percentages so the tribe cannot just change the dispersal.

Tribal Manager Jessica Burger
addressed questions about how the
Self-Governance status of the Indian
Health Services affects tribal services
and how it might affect the 2013
budget. She also identified some of the
federal funding opportunities for the
tribe that are being missed right now
because, “We just are not asking for
them!” Self-governance for LRBOI is
being pursued now and is expected to
take effect on January 1% of 2013.
Other topics included questions such
as how the current Elders Insurance
Program has been projected to cost
$1,114,146 in 2013, and will only help
186 Elders. Several comments were made about Elders who were not eligible for
certain insurances or programs because their Per Cap or other tribal support pushed
their household income over the (financial) line. One member even gave up his tribal
membership and still ended up being penalized.

Burger commented that, “We’re just going to have to get smarter.”

August 4th meetings

Martha Howell speaks up for Children

Following the budget meeting, everyone adjourned to the
resort entertainment center for the Elders meeting and a resort
presentation where Management staff from the resort and tribal
government presented a proposal for an expansion of amenities at
the property to the Elders.

I New Amenities at LRCR

The expansion would provide other types of amusement and
entertainment as well as a way to expand the use of the facility
by other groups. In addition, the funding proposal would return a
much better percentage to the tribe than current investments.

The assembled Elders were impressed by the expansion plan and
were enthusiastic about it .
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Fall Salmon Harvest in
Streams and Rivers

Many opportunities exist for the harvest of salmon in the streams and rivers of
the 1836 Ceded Territory, including hook and line, spears, bows and hand nets. These
opportunities are similar to past years and your Tribal ID card serves as your fishing
license.

All Streams and Rivers except the
Little Manistee River:
Hook and line, spearing, bowfishing and handnet techniques may be used.

For hook and line fishing:
e  No permit or harvest reporting card is needed.
e 5 fish per salmon species per day, all must be at least 12 inches long.

For spears, bowfishing and handnets:

o Permits are not required but a harvest reporting card must be acquired from the
LRBOI Natural Resources Department and must be returned within 7 days of
harvest.

o 5 fish per salmon species per day, all fish must be at least 12 inches long.

o Spears are not allowed in 4 Upper Peninsula streams - Chocolay, Mosquito, Big
Two hearted and Little Two Hearted. All other methods are allowed.

o Atlantic salmon shall not be speared in the Torch Lake watershed.

Chinook Harvest on the Little Manistee River:

The Little Manistee River is an egg-take and salmon harvest facility operated by the
Michigan Department of Natural Resources. The weir is used to block Chinook salmon
so eggs can be collected. The eggs collected at the weir are sent to State Fish Hatcheries
where they are raised and stocked all over Michigan. Eggs are also supplied to other
states. In the 2007 Inland Consent Decree the State and the Tribes agreed to protect the
Chinook salmon in the Little Manistee River during egg collection while maintaining
opportunities for Tribal harvest. Regulations and opportunities for the Little Manistee
River Chinook salmon harvest are presented below:

e From September 1% to November 14", spears and bows may be used to harvest
salmon from 300 feet below the weir to the south end of Manistee Lake (See fishing
regulations Table 6, Note 3 for specific locations). Hook and line may not be used
in the Little Manistee River below the weir to harvest salmon during this period.

e Permits and harvest report cards are required and can be acquired at the LRBOI
NaturalResource Department. Harvestreportcardsmustbereturnedwithin7daysof
harvest. Youmustcarry your permit with you whenbowfishing, spearing, ornetting.

e There are weekly quotas established and permits
will be allocated until the quota is met for the
week. Total allocation for the 2011 season is 183
fish for all five 1836 Treaty Tribes. Permits will

WILD RICE UPDATE!

We have been monitoring the Manistee area wild rice
(Mannomin) beds since May this year. All of our local rice
populations are abundant and doing well. The rice is currently a
couple of weeks early and could be ready for harvest a little earlies
this year due to the early spring. = a

The common species beds are flourishing |
and our threaten species sites are holdingon|

If you have any questions about the wild
rice program please contact the Natural
Resources Department.

YL M e e Tl
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Bobcat’ education
1 LRBOI Tribal Member Terry Kunnen
| Sr. is doing his part to educate
| people about our wonderful natural
| environment and its inhabitants. He

had a 20.521b Bobcat mounted and
uses it to present outdoor education

to children.

Here is a picture of Terry
with the beautiful mount.

Miigwech to Terry for this valuable service!

be distributed on a first come, first served basis. /

e If/when the Michigan Department of ;
Natural Resources and Environment
meets its Chinook salmon egg take goals
for the year there will be no quotas. v

e Hook-and-Line fishing is closed in the southern
end of Manistee Lake from September 6 through
October 15 (See Fishing Regulations 6.04.G).

~I'“!-»

OF PUBLIC SAFETY

e Hook-and-Line fishing, bowfishing, spearing, and
hand netting are allowed above the weir (no permit
needed, you do need to fill out a harvest report
within 7 days).

Please contact the Natural Resources Department for more
information: (231) 723-1594. \

HUNTER SAFETY CLASS h

X WHEN: September 7, 2012
Y 6:00 P.M. TILL 9:00 P.M.
v. .y WHERE: 3031 DOMRES RD.

MANISTEE MI 49660
CONTACT: L.R.B.O.I DEPARTMENT

Call 231-398-3413 TO REGISTER

Or sign up by e-mail rrobles@lrboi.com
Please call and sign up for the class, space is limited. All materials and equipment provided.
Parts of the class will be outdoors, so please dress accordingly.

September 8, 2012

9:00 A.M. TILL 5:00 P.M.
TODAY'S
EIUNTER. o

Class sponsored by L.R.B.O.I. Conservation Enforcement J/
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LRBOI Princ

The 2012 LRBOI Princess was chosen at
the Jiingtamok in early July. Here is her application
so that you can get to know her.

Aanii, my name is Pandora Pete,

I live on Mille Lacs reservation in MN
my mother is Amanda Pete and my step father is
Ryan Champagne. I am an enrolled member of the
Little River Band. My grandfather is Joe Pete and
my grandmother is Virginia Duncan. I attended
Isle High school this last year but the year of
2010 I attended Nay-Ah- Shing high school. Nay-
Ah- Shing is a Native American Private school; I
enjoyed being a part of that school because it had
a lot to offer in cultural teachings. They taught me
a lot about my culture and also a lot about what
kind of person I want to be in the future. I enjoy
traveling and meeting new people because I always
learn new things from both the trip and people I
meet. Lately I’ve traveled to Aazoomog, Minnesota
to take part in a traditional Midewin lodge for two
weeks. There I got the advantage to learn from
my elders as they spoke about our traditions.
I participated in taking down the wigwam and
helping restore it. The elders spoke of stories of
why we don’t whistle at night and why our children
shouldn’t play outside at night.

I also enjoyed beading, basketball, and family
activities like boating and baseball! I’ve always
found interest in nature; I love the outdoors because
of how soothing its beauty is.

I love learning about my people and
traditions I’ve always thought of myself lucky to
have the opportunity to learn our ways. And to
have such a supportive family! I know a lot of
people aren’t as fortunate as I am. And that is why
I like to participate in community activities to help
support causes such as foster children we do walks
to show awareness of the children and support
them by dancing at events. I think it is important
to be a part of your community and to teach others
as you learn new things. Because I know I enjoy
learning from others and I hope others would enjoy
learning from me as well.

I attended the first big drum ceremony
just this year, it was a beautiful experience I really
loved it. I learned so much like it is traditional at
ta big drum ceremony that if you are gifted by
someone, sometime in the near future you are to
gift that person back. Also that while the ceremony
is going on the, ceremonial fire must be burning
at all times and not left unattended. Another fun
experience this year was sugar bushing! I got to see
how we made syrup and how it was broken down
in to steps. It was really interesting to see!

Some of my goals in life are to definitely
become a better cook! Ha! I've always loved
cooking but for some reason I’ve never been to good
at it. Also to attend college. I do not know what I
want to be quite yet but I know I want to be a leader

and make a difference in the world. An ambition of

mine is to attend language camp this year, [ have two
times before and I really enjoyed it! I like to think
of myself as outgoing I love trying new things, this
school year I tried a thing called history day for the
first time ever! It was very exciting everyone in your
history class gets to pick a time in history that tied to
the theme of react, reform, and revolution. For mine
I picked something I could relate to something that
interested me. I picked Native American boarding
schools, and after you picked your subject on a poster
board. Then you had judges that judged you on your
project and if you got in the top four places you got
to go to regionals. Well after it was over, I got 1%
place in Regionals! It all was a truly wonderful and
life changing experience to show people that things
aren’t as good as you think! And I can’t wait to
participate again this coming year.

It would be a great honor to be Little
River Princess, because I would love to be able to
represent my tribe and to be a remodel for others.
Being princess is one step closer to where I want to
go in life I want to make my people proud! To make
a change for the best! To bring back our culture and
show that there is more to life than what lies before
your eyes. I thank you for giving me this chance to
run for princess.

Here is Pandora's first report on her
activities as our Princess:

Boozhoo,naganabensikwe
nindizhinikaaz makwa doodem.

I wanted everyone to know about my

| experience so far as Miss Little River 2012, but

first I would just like to thank my family and
friends for all the support ! So far as princess
I attended Indian village camp for the very first
time I thought it was wonderful it was great
to see all the children come together to learn
about our beautiful culture those programs are
bring back our ways and passing them on to the
youth which is wonderful because every day we
are losing our path and taking on others! Also
right after Indian village I made my way over
to Marion Michigan for their first pow-wow
in seven years. Where the blue heron singers
graced us with their presence from Selana, Ohio.
I think it was nice that they are bringing it back
to that town it was a very good pow-wow but it
was a very hot day! Then my next destination
was our very own language and culture camp. I
really enjoyed getting to attend this year it was
very fun. To be able to help with the serving
and chores that needed to be done to make our
camp happen. I was glad to lift a helping hand
and see others doing the same! Just seeing all the
people willing to help put a smile on my face!
Also seeing all the people from all over gathered
to learn about our traditions and ways was a joy.
I’'m very thankful for the individuals that made it
all possible! As of now I’m attending midewking
ceremony. I’'m in Minnesota and then hopefully
stopping at some pow-wows before heading
home. So that is what I have been up to lately.

Again chi miigwitch to everyone!



Currents
Page 12

Kenny Pheasant at Language Camp 2012

Wow, what a camp! Miigwech, to all that helped
before, during and after the camp. All of Historical
Preservation, LRCR staff, Tribal Council, Ogema
and staff, Tribal Courts, Tribal Police, Maintenance
department, Utilities, my family and all the young
people that volunteered with the serving of food,
hauled and washed trays all weekend. I shared the story
of how we started the tradition of serving our elders
and handicapped by our teenagers with our guests.
Right away the younger ones asked if they could serve
the elders, these were like 10 year old kids and I told
them that we had enough volunteers and they had a
disappointed look on their face but they asked again on
Sunday and I told them “Yes, I need you to volunteer.
That made their day. LRCR does a great job for us at
language camp, like I always say there is probably
no other Casino that does this type of support for our
culture in the United States.

We had 502 guests that registered this weekend and
they were from Alabama, California, Arizona, Florida,
Ohio, Illinois, Indiana, Missouri, Manitoba Canada,
New Mexico, Ontario, Oregon, Wyoming, Washington
DC, Texas, Virginia, Wisconsin, New York, Michigan
and Japan. Wow and we did not send out any invitations
or flyers. We just counted on our Anishinaabemdaa

website.
tange BA0IE
Casino = M“

Breakfast is served

Language Camp 2012 "Gt

Elizabeth Caldwell-Bissell

When camp started we were short two presenters, one because of a death in the family so they were
at a funeral and the other their car broke down on the way here. Right away the presenters that were
there said that they would fill in. So camp went on as usual and the presenters made up the ones that
they missed. We have awesome presenters that come to this camp and they support each other. The
presenters also made positive comments about LRB Tribal Council having language classes. The
talent show was great. We also made a few changes, we put the flags in the arena this year. We had
15 flags there this weekend. We had 2 drums at our Jiingtamok this year, my students Andre and
Izzy were the lead dancers and we also had 2 Emcee’s with our arena director Steve. The residential
school DVD shows were very good and well attended both nights which Lucy Hunter provided. I
had people make positive comments about how the different branches of government come together
for this event and about the welcome speeches from all of them and even LRCR.

Tribal Manager
Jessica Burger
gave Jingle
Dancing presentation

Now I want to share this with you, first of all I was feeling really
great because of granddaughter was going to dance in her new Jingle
dress for the first on Saturday evening and she did. I felt so proud and
honored but little did I know what was going on behind the scenes.
I was presented with a Pawaagan (pipe) on Saturday afternoon in
a wonderful ceremony the old traditional way. It was so powerful
and emotional. My family was in on it too, I was told that it was
supposed to happen last year. It has a beautiful stem with language
written on it and also the bowl and right in the middle are 19 eagle
feathers attached, one for each year that we already had language
camp. I will be taking it to ceremonies like I take my eagle staff,
Anishinaabemowin Mgizi Aatig. I believe that I will be taking it on
my vacation and smoke it with the family that just had a death in
their family.

Doris Bissonou,
Elder and Teacher
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Renee Diehlman at
Language Camp 2012

g@ma nin)ﬁ]kWe

Now we get complimented on how well the camp is organized and attended but we still have to iron out small problems that jump out. The program book
that we put together has a lot of information in it and also the evaluation forms and that’s a lot of THANKS to our department. We had just got done with
Jiingtamok and I think that we were still tired from that. We have 5 people in our department and now 6 till summer ends. Our guests helped stack the tables
and chairs before the giveaway which was great. I will be presenting next year on how and what it takes to coordinate and camp of this size next year.

I feel that it is needed. There are probably things that I did not mention, please forgive me.

Miigwech to all
Kenny Neganigwane Pheasant
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Little River Band hosts
2012 Tribe/State

Tax Summit

Tax-Exempt Quotas
Tax-exempt motor fuel monthly limit
is 175 gallons per Tribal member.

Tax-exempt cigarette monthly
limit is 20 packs per Tribal member.

Issues that were discussed at this year’s summit
include:

o The status of a proposed Third Amendment to
the State/Tribe Tax Agreement. This amendment
will incorporate the changes to the Michigan
Income Tax Act into the Tax Agreement.

e Resident tribal member definition. The State will
rely on the Tribes to use the existing definition
and their own method of verifying RTM status.

e Utility exemptions for resident tribal members.
The State Treasury Tribal affairs office will
continue to assist in getting the RTM tax
exemptions when the utility company doesn’t
exempt them.

e Additions to income for the RTM Annual Sales
Tax Credit. Discussion on adding Land Trust
Settlement funds not included in Michigan AGI.

e Confidentiality — Methods of sending
information by encrypted email were discussed.

On July 11" the Little River Band
hosted the 10" Annual Tribe/State Tax Summit
at the Little River Casino Resort. This annual
meeting was originally established when the
Tax Agreement was being negotiated. The Tax
Agreement, at I(F) says, “The Tribe and the
State recognize the need to foster a continuing
relationship and maintain communication on issues
as they arise. Representatives of the Tribe and the
State shall attend an annual summit together with
representatives of other tribes that are signatories
to an agreement with the State substantially similar

to this agreement”.
The 11™ Annual Tribe/State Tax Summit will be
hosted by the State of Michigan and is scheduled for
July 10, 2013 in the Lansing area.

Food Distribution Program ( FDPIR ) was created by
congress in 1977 Food Stamp Act as an alternative to the |.
Food Stamp Program for Indian Reservations. The program |
offers commodity to low income Native American
| households. No household may participate in both the |:
Commodity Food Program and Snap Program, but eligible |
households can switch from one program to the other at the
end of each month. Eligibility and participation for FDPIR |
are based on application and certification requiring tribal
.| status, income and resources qualification, in determining | |
| who is eligible for the program. We are federally funded by |.
the USDA and they set the regulations and guidelines for
' the Commodity Program.
USDA Income
Food Distribution Program on Indian Reservations
Monthly Income Standards
October 1, 2011 & October 1, 2012
Household Size Income Limits

The Little River Band Housing
Department has a program to assist
prospective Homeowners with Down
Payment and Closing Cost Assistance.
The program is available for first time
Homeowners and there are no income
requirements.

You can receive a maximum of $5,000.00 which is based on 2.33%
for Down Payment and 1% for Closing Costs.
The program is tribally funded and open to all of our members.

.$1,055.00
! .$1,373.00
Halloween Gathering - .$1,692.00

2012 Gatherings  (o¢20,2012 11 am to 3 pm _ .
for Four Season’s POTLUCK St Thomas Hall 3252 ' .

Kateri circle Apple Ave, Muskegon

,018.00
,362.00

Ghost Supper
November 10,2012 11am to 3 pm

POTLUCK St Thomas Hall 3252

Commodity Department serves 13 counties: Benzie, Grand :

Apple ave Muskegon

Christmas Gathering
December 8, 2012 11 am to 3 pm

POTLUCK St Thomas Hall 3252

Apple Ave Muskegon
For all gatherings we request a dish to pass, The Meat is furnished by the
Kateri Circle

If you have any questions call or email. Patti Wlodkowski 231-670-1455
Email: pski§39@ gmail.com

Traverse, Lake Leelanau, Manistee, Mason, Mecosta,
Muskegon, Newaygo, Oceana, Osceola, Ottawa, Wexford.

Office hours are 8:00 A.M — 5:00 PM
Lunch hour is 12:00 - 1:00
Yvonne Theodore, Laurie Jackson
1-888-723-8288 ask for Commodity Program
Office # are 231-398-6716 or 231-398-6715
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Who’s working in Indian Country?
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What is the work status of our tribal members? Are
our people working or not? What type of jobs do they
have? That subject is heating because there are no real,
quantifiable details. The story is also heating up in
Washington, D.C.

INDIAN COUNTRY TODAY (ICT) reported
in late July that Congressional pressure has been
mounting on Interior Department officials there to
explain why they haven’t released any tribal economic
and employment reports since 2007, which is a violation
of biennial reporting requirements mandated by federal
law.

Sens. Lisa Murkowski, R-Alaska, and John
Barrasso, R-Wyoming, and vice-chair of the Senate
Committee on Indian Affairs (SCIA), sent a letter
to Interior Secretary Ken Salazar dated July 16 that
chastised the department for “failing to release vital labor
information which will help Congress, Alaska Natives
and Indian tribes evaluate employment conditions
in Indian country,” according to a Murkowski press
release.

Interior officials promised to meet with SCIA
staff later in the month. Nedra Darling, a spokeswoman
for Interior said, “We intend to sit down with SCIA
staff to brief them on our efforts to ensure our reporting
meets the standards of federal agencies in reporting
official statistics, and contains high quality, reliable
information that will better serve the long-term interests
of American Indians and Alaska Natives.”

“The Interior Department contacted Democrats
on the committee to set up the meeting, but we’ve had no
direct communication from Interior on our questions,”
said Emily Lawrimore, a spokeswoman for Barrasso.
“Republican staff will attend the briefing and push for
more information.”

“While we are encouraged by seeing some
movement, we definitely remain concerned and want to
see where we are in terms of answers,” added Matthew
Felling, a spokesman for Murkowski.

The concern from the Republican senators
echoes questions Democratic lawmakers have been
asking since the issue came to light in early July
after Acting Assistant Secretary of Indian Affairs Del
Laverdure sent a letter to tribal leaders indicating that
“methodology inconsistencies” forced the Department
to cancel this year’s highly anticipated tribal “Labor
Force Report,” and indicating that a new survey is being
developed to meet the standards of the U.S. Office of
Management and Budget for 2013.

The senators said that officials within the
Department had previously promised during Senate
hearings that they were going to meet their statutory
obligations, yet they still failed to comply with the
reporting requirements of the Indian Employment,
Training, and Related Services Demonstration Act of
1992.

“It is unacceptable that reports required by
law to be released and the vital information contained
therein are being withheld from Congress,” the senators
wrote.

They specifically rebuked Laverdure, saying
that he previously testified that tribes were given the
tools they needed to provide strong information for the
report: “We also find unacceptable the Department’s
explanation that the process for developing the 2010
report was faulty,” they wrote. “In fact, at the Senate
Committee on Indian Affairs’ hearing on unemployment
issues in Indian country in January 2010, Mr. Laverdure
represented that the Department had provided training
to Indian tribes to familiarize them with the newly

revised reporting tools and how the local data
should be collected. He further testified that the
report would be published in a timely manner
and, eventually, on an annual basis.”

Interior has not offered comment on
the ramifications of the broken law, and it is
not known if officials there will receive legal
punishment. The law specifically says that
the Secretary of the Interior is responsible for
releasing the reports biennially; this practice had
been followed going back to 1982 until the last
release of 2005 data in 2007, although concerns
about the accuracy of the previously published
data have been widespread in Indian country
since Interior has historically not been known to
be accurate in its accounting and measuring of
Indian statistics.

One additional comment heard by
the Currents references the possible use of
the 2010 U.S. Census as a basis to gather jobs
information. Many in tribal country dispute that
because of reported inaccuracies in the Census.
As an example, the Census reported just fewer
than 60 tribal members of the Little River
Band of Ottawa Indians. The tribal Enrollment
Department as of the date of the writing of this
article, reported membership numbers 4133.

GOP lawmakers are also centering more

on the political ramifications of the missing
reports over Democratic lawmakers who do
not want the Obama administration’s economic
efforts on behalf of Indian country to be cast in
a negative light, especially as election season
approaches. The administration granted over
$3 billion under the American Recovery and
Reinvestment Act (ARRA) to tribes in 2009,
and a portion of the effects of those donations
would have been captured in the latest report
had it been released.
Murkowski and Barrasso, like some tribal
observers, believe the reason the Obama
administration has not rushed to quantify the
effects of the spending is that it may not have
been effective in reducing historically high
unemployment rates on many reservations.

“We agree that the ARRA was not a
solution for growing Indian country economies,”
the senators wrote. “Yet the Department is
withholding information which will assist
Congress and Indian tribes in evaluating the
effectiveness of ARRA, economic conditions
and developing strategies for long-term
economic growth.

“We ask that you immediately release
the report, or in the alternative, provide a
complete explanation as to why the Department
of Interior, despite prior assurances otherwise,
has failed to comply with the law,” the senators
wrote.

For 638 ‘self-governance’ tribes such
as the Little River Band of Ottawa Indians plans
to become, this subject is critical! The tribe
has to have good employment demographic
details as part of their governing structure.
According to David Hawley, LRBOI Workforce
Development Specialist, there is not a set ‘tool’
or measuring structure in place to adequately
track the employment information. Waiting
for 2013 for a federally ‘acceptable’ way to
measure employment means that it wouldn't be

implemented until 2014 and would take 1-2 years
to implement out in the tribal nations. Given an
additional 1-2 years of necessary ‘data analysis’
indicates that adequate information might be
available in 4-6 years...or at least in time for
another election cycle.

(Analysis by LRBOI Public Affairs)

(Article sources, ICT, LRBOI Enrollment and
Workforce Development)

Frugal anny?

Ok, so I'm all about saving money.

I mean who isn't right? Oatmeal is
cheap, its healthy and all that jazz,
right? But why pay for 10 packets of
that name brand guy when all you are
getting is about 2 1/2 cups of oatmeal!

Here's what you need:

*Take a big thing of oatmeal (make

sure to use the quick oats
*a box of snack-sized Ziplocks (or
whichever brand you prefer)

*a 1/4 ¢ or 1/2 ¢ measuring cup (I did |
mine 1/2 ¢ but my kids are 8 & 11 and |
then there is my hubs, the pre-made
packets are only about 1/4 ¢ so if you
have itty bittys you can just do the 1/4
c)

*a few spare minutes (probably took
less than 10 minutes)

And here's how I put mine together,
feel free to add in what you and your
family like:

1.I put 1/2 c oats in the baggie (could
do 1/4 c if you have itty bittys, that's
how much are in the name brand guys
pre-made packets)

2. Approximately 2 TBSP of brown
sugar in the baggic pmg
3.Zip it up!

For the water or milk part you add 3/4 ¢
- 1 ¢ of water or milk (for the 1/2 ¢ oat-
meal size), however you prefer. Kids
can even help on this one! You can also
add in raisins, dried fruits, cinnamon,
chocolate chips, whatever else you like
in your oatmeal. So for $3.78 you now |
have 60 - 1/4 ¢ packets or 30 - 1/2 c |
packets. The name brand guy for the
same amount would cost you between
$15 & $30 depending how much you
would eat, 1 packet or 2 packets.
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Government Closes for the
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*New Years Day

*Treaty Recognition Day

*Memorial Day

*Independence Day

*Labor Day

*Reaffirmation Day (September 21%)
*Veteran’s Day

Rakakwenh Nahoo 2012 ¥

Get your drumsticks moving and send your questions to: ga H_.Jr-?"?
csou rboi-nsn.gov

(Chicken Soup)

There might even be some big meaty bits of wisdom here and therefor you.

A second bowl of Bakakwenh Naboo will help fill you up with delicious tasting answers to your
questions about Anishinaabek culture, traditional teachings, relationship building, and general

advice. No question is to obscure for Bakakwenh Naboo to try and answer.

If you just have some comments, remarks, observations, or you own interpretation of an issue, let
Bakakwenh Naboo, know and we will cook up some informative Naboo for you.

This column is now open again.

Those who ask a question will have their names changed to protect their privacy.

Note: You can make up our own name or Bakakwenh
Naboo will come up with an appropriate moniker for you.

T Just use the toll-free number of IE

¥
i |

i

[

i

l
I

“The LRBOI Tribal Public Safety Department handles many
different types of complaints and problems. From regular ‘beat’
officers to detectives, narcotics investigators, Maritime officers,

search and rescue units and Natural Resources officers, you never

know just what issues will come up from day to day. Here is a
sampling of calls handled by our Tribal Police this last month.”

The following is a synopsis for July. Tribal and non Tribal arrests.

07/07/2012:Assisted Manistee County SD for a K-9 drug search
of the jail. Drugs found inmate charged./Arrested a Pentwater man
for larceny in a building at the Casino. $1800.00 in cash recovered.
Arrested a Cadillac man for being a disorderly person at the
Casino.

07/13/2012:
Arrested a Manistee woman for operating under the influence of
drugs. Arrested a Tribal member for a parole violation.

07/14/2012:
Conservation Enforcement participated in a CORA joint patrol in
Lake Superior.

07/24/2012:
Assisted Manistee City P.D. with an arrest for a B&E in progress
and parole violation.

07/25/2012:

Assisted Manistee County SD in a hit and run accident resulting
in an arrest for operating under the influence and revoked license.
Arrested a Glen Allen, Va. woman for domestic violence at the
Casino.

= Traditional Healer

7\ Little River Band Of Ottawa Indians /~

*Thanksgiving Day

*Friday after Thanksgiving Day
*Christmas Eve Day (Half Day)
*Christmas Day

Some areas of the government will be continue
to be available on these holidays,
such as Public Safety. Currents will inform you
of any scheduled closings of the Government
facilities. It's always a good idea to call
first if you are not sure.

\S

J.D. Gibson

Every month
Appointments available for
Indian Health Service (IHS)

eligible Native Americans
Regarding scheduling of
appointments Please call

Julie Wolfe (231) 398-6740

Sponsored by
Be-Da-Bin Behavioral Health of the

Commissions and Committees
If you are interested in serving on any
of the following committees or
commissions, please submit a
letter of interest to the Ogema’s
office indicating which
committee/commission you are interested in.
Commerce Commission
Gaming Commission
Housing Commission
Binojeeuk Commission
Enrollment Commission
Health Commission
Natural Resource Commission

Warriors Society at 1-231-398-6893

The Warriors Society is
Gathering photographs of members

Please send photos of our Warriors either
in Uniform or in

Civilian dress to the address below:

Little River Band of Ottawa Indians
Warriors Society

375 River Street,

Manistee, Mi. 49660

The Little River Band of Ottawa Indians
Warriors Society is organizing fishing
teams for next year’s event. If you would
like to be on a team or participate in the
event, please contact

Bill Memberto,

Commander of the
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Meetings will be held at the Great Spirit
Church at the corner of Lapman and 10th
Streets in Milwaukee at 1575 S. 10th Street.

Meetings start at 9:30 a.m. Please
call Jean Aber for more info at 262-
632-1197. The meetings are
usually held the 2nd
Saturday of every other month

w.moonbearpottery.com

Shirley M. Brauker
1048 Silver Road
Coldwater, Michigan
49036
260-243-9027
email:

sbrauker@gmail.com

5% SMOONBEAR POTTERY
& INDIAN ﬁRTS

“Walks with Wolves”

daughter of Tribal Member

Delano Peters and her new dog
cart in Biloxi, MS.

Call 231.398.9132 for

information on these carts.

CHECK OUT OUR DEALS AT
WWW.DIPIAZZASPIZZERIA.COM

o\‘“azza@

Pizzeria
1358 LEONARD ST. NW

459-2754

SUN - MON 4:30 TILL 2:00 PM
TUES - WED - THURS 4:30 TILL 10:00 PM

FRI & SAT 4:30 TiLL 12:00 amM
LuncH THURS & FrRI 11:00AM - 1:30PM

Mamg
Rosg

HOME OF THE LARGEST PIZZA IN
GRAND RAPIDS & WEST MICHIGAN

Big Di’s 30”7 XXXL

Tribal Member Owned

Martha Howell t?ﬁotograpﬁy
ORTRAITS | IAL | DESI
-854-3208 marthahowellphotography@yahoo.com

pee™
on? | SKin care packed with
aget | multiple benefits. Special
\E‘:‘ offers you don't want to

miss. Free samples so you
can try before you buy. Free makeovers
and expert tips. Shop at your conven-
ience with my personal delivery. No
crowds, no parking hassles. No drain
on your gas tank. What better way to
get all your skin care and makeup!
Contact me today.

Dori Carnes, Tribal Member
Independent Beauty Consultant
www.marykay.com/dcarnesl
231-638-3373

AV AHVIN

Pet Cremation Service
- & Memorial Products

« Gireat Lakes Pet Memorial & Crematory «
’Y Pick-p Service - 24 Hour Service

™ Discounts for LREO| Members 1 Tibal Member
Crvmeeal!
Custom Ums + Books # Glass Art # Jewelry
Personalized Stones # Burial Markers # Engraving Traverse City
(231) 421-1370

Scan Ma!

,—
Eve Salisbury

Independent Beauty Consultant

(231)571-0627
craftylady1940@comcast.net
www.marykay.com/ysalisbury

Little River Band of Ottawa Indians

Elders Calendar 2012
Date Time Event
9/1/12 12 pmto 2 pm Elders Meeting
10/6/12 12 pm to 2 pm Elders Meeting

Elders Conference
11/3/12 Saturday 9:30am to 8 pm
11/4/12 Sunday 8:30am to 11:30 am
12/1/12 hristmas Party 1pm to 3:30 pm

*Tree Removal* Chipping*
* Bucket Truck Specialist*

MITCH THEODORE

94 N. Park St.

Muskegon,

MI. 49442

Office 231-788-2123

*Stump Grinding*

*Brush Clearing*
*Insurance work
*Firewood*

- “- 231-942-B675
ribal Member Owned and Cperated

Available Services in the Cadillac Area:

+ General Cleaning

+ dusting and cob web removal,
Vacuuming,

trash removal,

bathroom cleaning of toilets and water closets,
dishwashing,

laundry,

scrubbing floors,

cleaning of appliances,

washing windows,

stripping and making of beds

Errand Running — doctor appaintments, grocery shopping,
Transportation within 10 miles

Flaxible hours by appointment

Services charged by the hour plus mileage charge for transportation.
Contact Information

Coleen Johnson- Cell: 231-942-8B675

'_'..F_"I'I-.I




No sooner had 1
returned from the
second session of Indian
Village Camp and
someone was pulling into
my driveway. It was Tony
Estrada, a Navajo
Nation Tribal Member,
and owner of the Wild
Horse Films Produc-
tion Company. He had

driven from Albuquerque, New Mexico, to
begin work on the film WHITE BUFFALO. I
had written the screenplay for WHITE BUF-
FALO several years ago and entered it into an
industry script showcase (Inktip) where di-
rectors, producers and production companies

E BUFFALO”
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Next, we travelled to the Wild Winds Buf-
falo Farm to meet with the owner, Dr. John
Trippy. I had worked for John as the Herd
Manager for Wild Winds and knew his heart
and spirit regarding the buffalo. His vision
is the same as the theme of the film, return-
ing the buffalo to the land. Dr. Trippy agreed
to allow us to film at Wild Winds and offered
us more access to the land, the herd and his
equipment than we ever could have hoped.

This film is going to be a reality and will
likely be completed within the next year or
two. This is a long and involved process and
sometimes takes several years from initial
inception to completion. If you would like to
be involved as an actor or on the production
crew, please contact me and we will see if we

can get you on board. Large scale investors may
also still get involved at this point, but that win-
dow of opportunity will close soon. We believe
that this project will be the next big film to take
place in Indian Country. It has a positive message
of family, integrity, spirituality and positive trans-
formation. I am very proud of where the project is
heading and encourage our tribal members to get
involved.

Thanks for letting me share the progress of this
movie. It is an honor to tell this story.

AUSTEN BRAUKER

Writer and Co-Producer of

WHITE BUFFALO

can search for new material. Tony found
WHITE BUFFALO and we immediately
pulled it from the public site to begin the
long process of turning the written words
into a feature length movie.

Our first step was to develop an agree-
ment, a contract, where we committed
to making this film. The contract estab-
lished me as the Writer and Co-Producer
and Tony as the Director and Co-produc-
er. After spending another year rewriting
, we finally met in person at the Ameri-
can Indian Film Festival (AIFF) in San
Francisco. (I happened to be in Califor-
nia with my wife Victoria to receive an-
other film award for another screenplay
entitled HOMUNCULUS which has been
tearing up the Film Festival Competition
circuit.)

It has been our intention to shoot this
movie in Michigan, using our tribal
members wherever possible, for both cast
and crew. Although attaching some big-
ger name Native actors from other tribes
might be a necessity for securing large
scale distribution. Our primary goal will
be to use unknown actors from our own
area. We want to stay true to this vision
and are encouraging tribal members to
try out for parts. We intend to train them
for their roles in front of and behind the
camera and so we began talking to sev-
eral tribal members who fit the roles in
WHITE BUFFALO. (At this point, they
will still have to try out for the parts in
front of our casting director and win the
part with their performance.)

Tony and I drove around the area and se-
cured permissions for shooting in several
locations which will highlight the beauty
of our state. We also began searching for
resources within the community, talk-
ing to local production companies and
theater groups to assist us. The support
has been overwhelming and thoroughly
positive. After several days of meetings,
we decided on our A.D. (or Assistant Di-
rector, which is a vitally important posi-
tion) as being none other than Anthony
Sprague, who has experience working on
several films from Harold Cronk and 10
West Studios.

All Are Welcome!

2012 Eagl

E
11th Year Celebration

Ocoober Gth & FTith 2012

Akl Comernity Centber
2953 Shaw be Que-Ung Rosd

Manistes, Ml 4596480
1 mile from Litthe River Cosino Resort

THIS IS NOT A POW-WOW

The Eagle Staff gathering is to homor our Staffs and owr Mations. The Staffs represent the
honcring of aur past and our fuburg a5 Anishnaasbek. The Eagke Staffs Sather in celebraticn
of our sirength in mantasining ow cullure and language, and as we gather, we stand or unity.
We irvite all veterans, stalf carriers, first mations. s trioal nathons.

Saturday, October Gth, 2018

Tolel mim . . . . SuEwise [ Pipe Ceremony
8:00 am. . . . Continental Breakfast
Q.00 am. . . . Grand Entry of Staifs
230 am. . . . Welcome Addness
10:30 am . . . Teachings

[ [a ] I ‘Wiisinidas, Lumnsch
1:00 pm . Eagle Staff Teachings
&:00 pm . Traditional Feast

B0 pami. . . . Retiing of the Staffs

Sponsored by the Litkle Biver Band of Ottaewa Indians, Litkdle Biver Band Warmicr Society

and the Little River Casing Resort.

T REVP and register or for more mformation please call Jeanie Gibson at 1-231-368-4844

of 1-888-TE3-8988 ext 48464

Eagle Staff Gathering Hotel Block #33570%9 Call 1-B88-348-2844 for Room Reservations at

279 plus temes per night.

Staff Gathering

qasid 81

S

LETTLE KIVER BaMHD
OF OTTAWA IHDIANS

Head Yeteran: George Martin
Master af Cermonies: Bucko Teeple

Sunday, October Tth, 20192

Toll i . .. . Sunfise § Pipe Cerermony
8:00 am . . . . Continental Breakfast
G:00 am . . . . Grond Emtry of Staffs
9:30 am . . . . Teachings

1030 am . . . Cleging Comments

1100 am. . . . Ghieaway

Moon...... Retiring of Colors & Staffs
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Are you new to Medicare or ready to make
Medicare Health Benefit changes?

The Medicare open enrollment period for 2012 -- the
time in which you can make unrestricted changes to
your coverage -- starts and ends earlier than usual.
The open enrollment period has been moved up a
month to Oct. 15, and ends Dec. 7, not Dec. 31.
Beforeorduringtheopenenrollmentperiod,youshould
review the Medicare plans you have and determine
whether you need to make changes. If you make no
changes, Jan 1% your coverage remains the same.

Do you need help in making health

benefit decisions?

There is help in making important health benefit
decisions. The Medicare/Medicaid Assistance
Program (MMAP) can assist you in making important
health benefit decisions. Nationally this program is
called the State Health Assistance Program (SHIP).
To find MMAP counselors at locations in your
state contact your local Area Agency on Aging,
County Departments on Aging, Senior Services
Agencies, Commissions on Aging or other similar
organizations in your state. You can also contact
the Members Assistance Department to assist you
in finding a MMAP counselor in your local area.

Elder’s Meal Menu September 2012

Call 888-723-8288 and ask for Linda Wissner of the
Members Assistance Department or Shelly Kequam
of the Family Services Department.

LRBOI MMAP Counselors- Linda Wissner, Melissa
Sharlow and Shelly Kequam will soon be certified
MMAP Counselors who will be able to assist you
with your Medicare questions. Currently they are
to the level of training that allows them to answer
questions and refer to counselors, if you are in need
of help, contact any of these individuals to assist you
with any Medicare/Medicaid questions.

‘What are MMAP counselors

MMAP counselors are specialists trained in Medicare
and Medicaid law and regulations, health insurance
counseling and relevant insurance products. MMAP
counselors are not connected with any insurance
company, nor are they licensed to sell insurance. Their
purpose is to serve you objectively and confidentially.
Currently, MMAP has hundreds of highly trained
and certified counselors. These dedicated and
compassionate people, many of them seniors, answer
questions and act as guides through the Medicare and
Medicaid programs. MMAP counselors have assisted
many thousands of Michigan’s elder and disabled
citizens and saved them many millions of dollars

in out-of-pocket expenses, bringing peace
of mind to those who are often confused and
frightened when they deal with unfamiliar and
difficult government systems.

How MMAP can help you

Call 1-800-803-7174 to be connected with a
local MMAP counselor who can help you:

e Understand Medicare and Medicaid

e Compare or enroll in Medicare Prescription

Drug Coverage
e Review your Medicare
insurance needs

supplemental

Understand Medicare health plans

Apply for Medicaid or a Medicare Savings

Program
e Explore long term care insurance options,

and
e Report

identify theft,

Medicare and

Medicaid fraud/abuse, or scams.
If you are out-of-state and are looking for
a MMAP counselor to assist you, call the
Members Assistance Department at
1-888-723-8288 for assistance in
searching for a MMAP counselor in your areas.

Sun Mon Tue Wed Thu Fri Sat
Activities: ! Meatloaf
Wednesdays -Wii Bowling Day catloa
itiage Mashed Potato
Other activities: TBA Vegetable Blend
Fruit & Jell-o
3 4 . 5 . 6 7 8
Turkey n Swiss Fish
M NQ lunch served Potato salad Seasoned Rice Taqo )
Information Offices Closed for Lettuce Cauliflower Spanish Rice
Meals served Labor Day and Tomato Apple sauce Cake
at Noon Juice Fruit Pie
There is a cost | 10 11 UR bin Sandwich 13 Meatloaf 14
for Guest Meals . ubin Sandwic catloa
Si}lfsl)h‘gg 1§(§€t:aa§)es Beef Stroganoff Macaroni Potato
Questions? C Apple n cheese Green Bean
orn Cauliflower Frozen yogurt
Noelle Cross Fruit Carrots ol
Phone: Sherbet cll-o
231-398-6886 17 Fried Chick 18 19 20 21
E-mail: é}lzrlic D;[Casiréd Beef Stew Shredded Chicken Beef Stew
ncross@lrboi.com Potato Carrots Homemade Fries Carrots
Corn Potato Spinach Potato
Volunteers are Frozen Fruit Bar Fry Bread Dessert Fry Bread
needed to help Muskegon Meals
with meals, if 2 25 2% 27 28 served at noon,
interested please Orange Glaze . . Meatloaf RSVP
contact Noelle. Chicken Tuna Sandwich BBQ Beef sandwich Potat Contact Noelle Cross
Rice Soup Sweet Potato Tot G 0 a};) 231-398-6886
Roasted Veggies Peas and Carrots Broccoli reen beans
Puddi 88 Rainbow Cake Frozen yogurt
udding Lemon Bar

As a reminder in order to participate in Elder Meals an Intake Form must be on file.

Eligibility:

A. Elder age 55 and older and their spouse and/or disabled household members
B. Guests are welcome and are required to pay a nominal charge for meal. Caregivers of Elders who do not meet item
eligibility A. are considered Guests. We always gladly accept volunteers . Half an hour of your time will qualify you for a meal.

Menu subject to change
with out notice.
Meals meet 1/3 of the
RDI based on a 1600
to 2000 Calorie Diet.




Casino Golf Outing Raises over $50,000!
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o The 2012 Charity Golf Outing for the Little River Casino Resort had the
e largest field of participants ever for a day of golfing fun at Manistee National Golf Course
bl in July. The proceeds will be distributed among a group of charities and
non-profits working in this area including the LRBOI Warriors Society, Manistee Child/
— Family Advocacy Center, Manistee 2-1-1, Vogue Theatre Restoration

Project, Hospice of Michigan and Girl Scouts Shore to Shore.

L PETS must be on a leash at all times.
T B OO OO e

5th Annual“The Healing Spirit of Recovery”

FREE ADMISSION
HIS & HERSGOOD FELLOWSHIP AA GROUP PRESENTS
LRBOI Gathering Grounds,
2811 Chippewa Hwy.,
Manistee, Michigan 49660
August 27-29, 2010
(starting at 4p.m. Friday)
Conference Activities:
On -Site Camping, Meetings (open recovery), Sobriety Countdown Bonfire Meeting,
Sunrise Ceremony Meals, Open Speaker Meetings, Talking Circle Activities, and Music

Name:
Address:
Phone:
APSOLUTELY
Total Number in your party: NO VENDERS
Please select all that you will be requireing: # of tent sites:  (off site Lodging at own expense;
call for local listings)
Meals on site: FRIDAY DINNER YES NO SEATING FOR:
SATURDAY BREAKFAST YES NO LUNCH YES NO FEAST  YES
NO SEATING FOR:
SUNDAY BREAKFAST  YES NO LUNCH YES NO FEAST YES
# SEATING FOR:
Contacts: Ron W. 231-233-4280/ PLEASE RETURN FORM FOR
Brian 517-388-2757 CAMPING & MEAL PLANNING

Mail to: 244 5th Ave.
Manistee, Michigan 49660

Make checks payable to HIS and HERS Good Fellowship GroupPlease bring: camping equipment, bug spray,

sunsc reen, own chairs &
coolers, and drums. Communities are encouraged to bring Eagle Staffs and/ or Tribal Flags.

More details will appear ‘
in next months’ Currents.

9th Annual ‘Nme

Ceremony

The 9th Annual Sturgeon
Release Ceremony
has been scheduled for
September 22nd
with facility tours at 12:30.
Rainbow Bend will be the
location.
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Ogema Romanelli said, “It took the vision of many people
to bring this together. One of the goals of reaffirmation was to bring
people back to the reservation and to provide employment and housing.
Several years ago there were about 12 Elders houses and today there
are approximately 50 homes for families. The housing brings children.
We also know the President and Mrs. Obama are promoting healthy
children and trying to battle obesity. Obesity can lead to diabetes
which is very prevalent in Native American communities. So while
this looks like a playground, it is also a place for our children to get
healthy by exercising and reducing their time in front of a computer.
This equipment is designed to last 20-25 years and is yet another step
to building our community.”

Council Speaker Steve Parsons also spoke about the project
and said, “There were a number of people involved in the planning and
development of the playground area, including elected officials, staff,
commissioners and community volunteers. It was a great experience
for me to be part of such a hard-working, dedicated group. With the
increasing number of Tribal families at Aki, it was important to provide
a designated, safe place for our young ones to play. In the future there
will be designated recreation areas for older children, teens and adults
as well, and we are all looking forward to that.”Elder Julia Chapman,
who sits on the Housing Commission also spoke.

Following the ceremony everyone gathered at a tent to honor
the playground project for our tribe. One which we hope will be an
integral part of our tribal life and health!

When you think of a playground, what comes to mind? Is it a place |
to keep the kids occupied while the mothers can relax and talk? Is it where
the young ones can safely go to play and challenge themselves all while
exercising their bodies so they can be healthier? Is it a place where some
playground equipment stands...all lonely, dusty and unused?

Kt is whot geow moke of It!

In late July, the LRBOI Housing Department had an official ground-breaking ceremony for the
new, fantastic playground at the Aki Maadiziwin housing area. Not all the equipment or the soft
flooring is there yet but the outline is in place and some play areas have been set up.

At the ceremony, Tribal Council, Ogema Romanelli, several directors and many
residents gathered at the playground where Jonnie “Jay” Sam offered a blessing.
There Housing Director Frank Figgels told of the idea of the playground, how
the Housing Commission supported the project and how even one of our health
programs became involved in funding it. He specifically mentioned former LRBOI
Diabetic Health Nurse Holly Davis, who invested $25,000 from her program into
the playground because healthy activity by our young can help to prevent diabetes
in the future.

This welcome addition to our housing has been an
expensive project but it stands the chance of being a major
community unifier as well as an instrument of
healthy lifestyles for our young.
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g Daniel Mark Shepard

Daniel died unexpectedly Friday, Aug. 3, at his home.
He was born January 5, 1961 in Muskegon, son of the late Mr. and Mrs. Richard
Joseph Shepard II.

Dan was employed with and also a member of the Little River Band of Ottawa
Indians. He was also a member of Sons of American Legion Post No. 10 of Manistee.
Dan is survived by his children, Alycia Shepard and Jacob Shepard; his siblings,
Rick (Mary) Shepard 111, Judy (Jim) Frank, John Shepard, Jim (Joan) Shepard, Tom
(Sharon) Shepard, Mike (Lora) Shepard and Jake (Diane) Shepard; two aunts; one
uncle, Rebecca Shimdeknict, and Evelyn (Tom) Whalen. Many beloved nieces,
nephews, and cousins also survive him. In addition to his parents, he was preceded
in death by his sister, Diana Seiber; and his uncle (Al) Shimdeknict.

Traditional Native America Funeral Services were held
~N Saturday, Aug. 11, at Herbert Funeral Home in Manistee.
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A FUN FALL FAMILY CHECKLIST!

. Make leaf rubbings

. Volunteer as a family for tribal Elder’s just call
June :398-6709 or Noelle: 231-398-6886

. Bake a fresh Apple Pie

. Attend or hold a Tribal Reaffirmation Day Dinner
September 21

Attend football game and have your own mini tailgate party

Have a family pumpkin decorating contest.

1lam to 3 pm just call Patti Wlodkowski 231-670-1455
Play a board game
Attend Fall membership Meeting October 15

Make a scarecrow for your front yard

and clothes pins
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Attend a ghost dinner at the Kateri circle November 10, 2012

Build a tent in the living room with sheets, blankets, chairs,
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Employment Opportunitie

N

Interested in joining a progressive, fun and future forward work force?
Why not check out our amazing employment opportunities?

T¥?How do 1 apply *?7
Log onto our Website at granw LECHE . com and click on Careers

Call pur Human Resources Department at [231) 723-4530

Stop by our Human Resources Department located at
2700 Orchard Hwy Manistee, MI
mMaonday — Friday 7am-5pm
Send your Application, Resume and Cover letter toc
Little River Casino Resort
Attn: Recruiting
P.0. Box 417 Manistee, Ml 43660
Phone: (231) 723-4530 » Fax: [231) 723-1580
Email: oniting@ e com

Available job openings can also be found at all LRBOI Tribal Government buildings, in LRBOI Tribal Mewsletters and at Michigan 'Works!
branch offices

Tribal Preference will be followed in accordance with the LRBO- Indian Preference in Employment (Ordinance #11-600-02)

|'TI* & RUER
|...|_ niw

CASIHD RESORT

#ftn: Recrusting » PO Box £17 » panistee, MW 49680
Phone 1-204-723- 4330 = Fax 1-221-TR3-1589

IFCr.com
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(What’s happening now)
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The Tribal Maintenance Department is taking steps to decrease the
amount of electricity that we use in tribal government buildings with a proposed
retrofit project using better, more energy efficient lighting fixtures, bulbs and
ballasts.

Brian Gibson, Maintenance Manager reported to the Currents that the
project just for the Bank Building will save the tribe thousands of dollars a year.
This will be accomplished through changing out and eliminating some of the old
fixtures, installing more efficient fluorescent lamps/ballasts and putting in better
looking fixtures. The project will pay for itself in 3-5 years through the energy
savings.

Other changes are proposed at other buildings including Big Blue where 38
fixtures will be changed bringing a total watt reduction for just that building of
22,572 watts.

Manistee, MI

Or Current Resident
——

Thanks to Brian and the crew
for looking outside the (lighting) box!

PLEASE
think inside
Here is the chart showing exactly what is planned for the Bank Building. =

EXISTING PROPOSED
Area Watts per Operating Watts per Operatin]l Total
Description Existing Item Item Qty|[ KW Hours [ Total kWH Proposed Item Item Qty|[ KW g Hours kWH
BANK 2LITEF40 T122X2 | 70 87 16.09] 3500 21,315.00 ||2 LITE T8 ACCORD 2X2 F17 34 871 2.96 3500 [10,353.00
Bi\Nl( ] 4_LI"£E E40_T1_2 2_X4_ |_ l88_ 1 IE |i.38_ _35_00_ _1 1484i.02 ELLTE_TB_AECQRE 23(41332_ _ _18_ _ L 18_ I"_0.12 B _350_0 B 1_,13:1.02
BANK 2 LITEF20T12 WRAPI 60 1 I0.06 3500 210.00 |12 LITE T8 WRAP 34 1 r’_0.03 3500 119.00
[BANK g LlTF;FAE) T_lZ_WEAIE: _ 9i _ _9 IO.§5 | 3_502 a 2,9EI.O_O | 2EIT_E 18 LVRLXP _____ L _ i8_ _ _9 v 0_43_ - 3200_ _1,5_12£0_
BANK 2 LITEF96 T12 STRIP| 158 3 1047 3500 1,659.00 |I8' TANDEM WRAP 97 31 0.29 3500 1,018.50
I I Est. Utility Rebate -1 1 0
TOTAL KILOWATTHOURS (EXISTING) 37,989.00 TOTAL KILOWATTHOURS (PROPOSED) 14,136.50
Cost ofper| $0.135 | Correction:
Existing Proposed Savings Please note that this
TOTAL KILOWATT HOURS (see caleulati{ 37989 14137 23853 phgtOgrgpg vas
EST, ANNUAL COST (kwh x rate) $5,129 $1,908 $3,220 Pugust nowSPADOL
EST. MONTHLY COST (Annual ,_ 12 mont] $427 $159 $268 This is GTB Tribal
AS SHOWN ABOVE, YOUR ESTIMATED ANNUAL SAVINGS AS A RESULT OF THIS PROPOSAL PROGRAM WILLBE $3,220.09 /YR. %eg ggﬁ)rjgﬁzﬂf?r’
5 Yr. Total: $16,100.44 10 Yr. Total: $32,200.88 the mistake.
YOUR ESTIMATED MONTHLY COST OF DELAY AS A RESULT OF THIS PROPOSAL PROGR. $268.34 /MO.

CHANGES TO GENERAL DURABLE POWER OF ATTORNEYS

In a General Durable Power of Attorney you appoint an Agent to act in your place. The law regarding Power of Attorneys changes in October of 2012.
The Agent now MUST sign an Acceptance. I, like most attorneys, did not have the Agents sign Acceptances.
If you have a Power of Attorney either drafted by me or another attorney and your Agent did not sign an Acceptance please contact my office to make
sure that your document will comply with the new law.
Mary K. Witkop — Members Legal Assistance Attorney
231-398-2234 — 888-723-8288 x 2234 — mwitkop@Ilrboi.com
Hours: Monday through Thursday 8:00 — 4:30

I Fridays - by telephone only

Due to increased workload advanced appointments are always highly recommended so that
I can make sure that I am available and can devote the appropriate amount of time to you.




