GAMING ORDINANCE
Ordinance #10-400-01

Article 1. Purpose; Findings:

1.01. Purpose. The Little River Band of Ottawa Indians, acting through its Tribal Council in the
exercise of its inherent sovereign power to enact ordinances, regulate the commercial
enterprises of the Tribe, and otherwise safeguard and provide for the health, safety, and
welfare of the members of the Tribe, hereby establishes this Ordinance for the purpose of
authorizing and comprehensively and preemptively regulating the terms and conditions
under which Class Il and Class 111 gaming may be conducted on the lands of the Tribe,

1.02. Findings. The Tribal Council of the Little River Band of Ottawa Indians finds that:

a.

The Constitution of the Little River Band of Ottawa Indians delegates to the Tribal
Council the responsibility to “...exercise the inherent powers of the Little River
Band of Ottawa Indians by establishing laws through the enactment of ordinances
and adoption of resolutions not inconsistent with this Constitution:

1. To govern the conduct of members of the Little River Band of Ottawa
Indians and other persons within its jurisdiction.

2, ¢To promote, protect and provide for public health, peace, morals, education
and general welfare of the Little River Band of Ottawa Indians and its
members[.]” Article IV, Section 7 (a).

The Constitution delegates to the Tribal Council the power and responsibility to
manage all Tribal funds and direct how those funds may be used; Article 1V,
Section 7 (i) (2).

Article V, Section 4 (a) (8), authorizes the Tribal Ogema to manage the economic
affairs, enterprises, property, and other interests of the Tribe, consistent with
ordinances and resolutions enacted by the Tribat Council.

Article 2. Adoption; Amendment; Repeal; Severability:

2.01. Adoption. This Ordinance is adopted by the Tribal Council through:

a.

b.

Resolution #97-0115-01 which adopted the original Ordinance.;

Resolution #99-0325-01 which re-codified and amended the Ordinance;



Resolution #00-1218-01 which further amended the Ordinance.;and

Resolution #02-0508-08 which repealed Ordinance #97-400-01 and replaced it
with Ordinance # 02-400-01.

Resolution #05-0323-121 which deleted references to management eonkradis:
mivdcontracts and made numbering clarifications among other amendments.

Resolution #07-0912-494 which repealed Gaming Ordinance #02-400-01 and
adopted Gaming Ordinance #07-400-01, amending the Ordinance to clarify and
define gaming and non-gaming activities arising out of the growth of the gaming
enterprise effective upon receipt of approval by the National Indian Gaming
Commission.

Resolution #10-1006-330, comecting technical deficiencies identified by the
National Indian Gaming Commission among other amendments, renumbering the
Ordinance, and authorizing resubmission to the National Indian Gaming
Commission.

Resolution #11-0119-017, acknowledging receipt of approval of the National
Indian Gaming Commission, repealing Ordinance #07-400-01 and replacing it with
Ordinance #10-400-01, and providing that the Ordinance is effective as of January
20, 2011.

Resolution #12-0919-249, amending the Ordinance on an emergency basis to
clarify and define the background investigation process of Gaming and Non-
Gaming Employee Licenses.

Resolution #12-1031-289, permanently adopting emergency amendments enacted
on September 19, 2012.

Resolution #14-0917-289, adopting amendments to lower the legal age for gaming
patrons and Gaming Employees from twenty-one (21) to eighteen (18), bringing
the Ordinance into compliance with NIGC Regulations and authorizing submission
to the NIGC for approval.

Resolution #15-0211-030, permanently adopting amendments approved by the
NIGC.

Resolution #17-1104-376, approving the submission to NIGC of the amended
Ordinance to remove non-gaming activities, remove unnecessary definitions,
correct definitions for uniformity, and remove sections better addressed in Tribal
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2.02.

2.03 -

2.04.

Regulation,

o Resolution #18-0214-057, approving the submission to NIGC of amendments to
the Ordinance after technical edits suggested by the NIGC.

I Resolution #23-X XX X-X X, approving the submission to the NIGC of amendments
to the Drdinance o bring into compliance with ngw rules.

Amendment. This Ordinance may be amended from time to time in accordance with the
procedures set forth in the in-the-Administrative Procedures Act — Ordinance.

Repeal. This Ordinance may be repealed in accordance with the procedures set forth in the
Administrative Procedures Act - Ordinance.

Severability. If any provision of this Ordinance or its application to any person or
circumstance is held invalid, the invalidity does not affect other provisions or applications
of this Ordinance which can be given effect without the invalid provision or application,
and to this end the provisions of this Ordinance are severable.

Article 3. Definitions:

3.01.

General. In this Ordinance, except where otherwise specifically provided or the context
otherwise requires, the following terms and expressions shall have the following meanings.
The word “shall” is always mandatory and not merely advisory.

343 duemaied—iolfermackines—means—machines—that—dipense—eurreney—prompied-by—a

customen s-awn-eredit-ordebitcard that-are-not affced doare-paining deviee-opd-are frd
considered paning devices.

3.032. Class I Gaming means social games solely for prizes of minimal value or traditional forms

of Indian gaming engaged in by individuals as a part of, or in connection with, Tribal
ceremonies or celebrations.

3.043. Class ff Gaming means Class 11 gaming as defined in IGRA, 25 USC § 2703 (7).

3.054. Class Hi Gaming means all forms of gaming that are not Class | gaming or Class 11 gaming.

306 Coin-sovier-and or-carh-couiermeans-mecharieal-equinment-the-purpase-afwhich e

evmarh e st b o Cou 07 STt

307 — Compact-ETribal-State-Compucth-meansait rgreerenthetween-the Slate-of Michigan-and

the-batle River Band-ef Ouawa-dadisns-concermagClass Hi-gaming-approved-ordesped
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approved by-the Secretary of the-Interior-and published in-the Federal Regisier pursuant to

308 Complimertnr-servies or-ten eans-a-service of tiem provided-at-no cost orata reduced
corst-teeustpper—al the deereton-of an-ager-on-behaledthe gammp-operation o by 4
Firbreperreree-behall o e gaming eperstion.

3.4005, Employee means ay individual employed by a gaming enterprise_or_ganiing
operation in any capacity, whether by general operational terms of employment, contract,
or agreement.

30840, Exvegutive Director means the Executive Director of the Gaming Commission or
any successor position with responsibility for eveseinanaging atl aspects of etpg: the day:
to-day operations of the staff-of the regulatory agency,

3 el s boey Emaphovee s Prsmeerbmeend D8, aml echudes
individuals employed i one ofthe-follewing eapaerties:

———the-persents Hiving managementresponsbiiyfor amanadinent Someael
b———any-person-whe-has-authoriby-toe-direaal-Sroemplayees

e———any-person-who-has-authority-lo setap-work tng policy forma ganming aenvity-in the

EHFHE COHeRIFSE;

- the-Chief Finanetal-Officer—or—other—person —who-has - finaneial management

responsibibiby

' any porson whese-job deseription-falls-within the following-depariments: Finanee;
bfommaiien FeehibearSecurity, —Gamibpg  Operations,  Comphanee —and
Sacketingi-and

E Hralatherwise-Hee ket peran whose sl cashroompensation is e exeess el
SALLG00

3.4207. Gaming means Class 11 and Class Il gaming authorized by this Ordinance, the
Compact, and as may be further authorized under IGRA.

3.1308. Gaming device means a microprocessor-controlled electronic device which allows a
player to play games of chance, some of which are affected by skill, which is activated by the
insertion of a coin, currenicy, tokens, tickets, or by the use of credit, and which awards game credits,
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cash tokens, replays or a receipt that can be redeemed by the player.

3 Gamine Enplever—licepsetneans—a-Yieense ssued+to—a-Gaming - Employee neluding
mdividuals hired-by—or—sontracted within - an -employmentposibon with - the -gaming
enterprise. —Daming-Erpleyee Licenses-are-classiftedastrey Employee Licensesand
Proary Managesnem-Erheid Lacenses,

3.1509. Ganming enterprise means the entities through which the tribe conducts. regulates
and secures paming on Indian lands within such tribe’s jurisdiction pursuant to the [ndian
Gaming Repulatory Act, ary-eommercial-enterprise-of the-Fribe-authorized o engage-in
gaming-and-al-aneilar-eommmercial activitieswithin the-gannna-thetivties) and-ather
LR EES DTk the conduck of ganting.

3.10.  Gaming operation means each economic entity that is Jicensed by a tribe, operates the
games, receives the revenues, issues the prizes. and pays the expenses.

3.161. Gaming equipment or supplies shall mean any equipment, or mechanical,
electromechanical, or electronic contrivance, component or machine used in connection
with gaming.

1.132. Gaming facility means the building, buildings, or structures, wherein gaming is permitted,
performed, conducted, or operated, and associated or adjacent real property owned by the
Tribe. Each gaming facility shall be constructed, maintained, and operated in a manner
that adequately protects the environment, health, and safety of the public.

1
1,181, Gaming rules means the (Fribal, Jaws, and Flederal, and state laws_and regulations
regarding gaming activities, including by way of example the Gaming Ordinance, Gaming
Comimission regulations, the Compact, and the IGRA.

3.194. Gaming service means any goods or services which directly relate to the conduct of
gaming, security, or surveillance at a gaming enterprise.

31.201s. Gaming Vendors means any vendors providing gaming services or concessions,
gaming equipment, gaming devices, or supplies to the gaming enterprise.

3.2t16. General Manager means the highest-—level employee of the gaming
enterpriseoperation,

7. JGRA means the Indian Gaming Regulatory Act of 1988, 25 U.S.C. § 2701 er seq.,
as amended from time to time.

3.2318. Key Employee means:



a. A person who performs one or more of the following functions:
1. Bingo Cealler
2. Count Eoom Supervisor
3. Chief of Security
4. Etrethrd s Suppies of vash:
5 Floor #sManager:
05, Pit kBoss
67, Dealer:
78. Croupier;
g, Approver of credit-or
i, Custodian of gaming deviees; tncluding-persons-with-access-to cash-and
pecoming records b such-devieessystems as defined in 25 CFR 347.2
and similar Class {11 systems, gaming cash or gaming cash cquivalents,
gaming supplies, or gaming system records:
10.  Custodian of surveillance systems or surveillance system records
11 Any gaming operation employee authorized by the gaming operations for
ungscorted access to secured paming areps designated as sceured_gaming
arcas by the Gaming Cotinission
b. H-pot-otherwise-included, any-person-whese-total-eash- eompensation 15 Hr exeess
ek S AL s i
e If not otherwise ineluded:livensed as a Key Employee or Primary Management
Ofticial, the four most highly compensated persessin-thaeby the gaming operation;
o,
de, Any other person employed by the gaming enterprise as documented by the Tribe
dstpraiesdbre therepabiteny azency as a Key Employee.
3.2419. License means any official and revocable authorization granted for a designated

lnited-period wf-thme-by-issued by the Gaming Commission e repulainry agensy
puesuant to this Ordinance to an applicant to conduct business or gain employment in any
gaming enterprise. There are three types-categories of licenses: Gaming Facility Licenses,
Gaming Vendor Licenses, and Gasmsne-Employee -Licenses (Key Emplovee and Primary
Management Official:).

3.250. National Indian Gaming Commission (NIGC) means the Commission established pursuant
to IGRA.

3.261. Net revennes means the gross gaming revenues of an Indian gaming operation less:
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a a/Aimounts paid out as, or paid for, prizes:ssd

b. tTotal gaming-related operating expenses, including all those expenses of the
gaming operation commonly known as operating expenses and non-operating
expenses consistent with professional accounting pronouncements, excluding
management fees:

3,242, Primary Management Official means an employee who meets the following qualifications:

a. H: Any person having management responsibility for a management contract.

&b, Any person who has authority:

1. To hire and fire employees of the gaming operation:-er
2. To establish set—sp—working-policy for any—gaminzaetivitythe ganung

o|;nrr:s|1c|n; or

a Chief-whe has financial-management mqanhmly_ﬁn'mual thcr.r

d. The General Manager or i position: with duties similar 10 a General Manager, o
€¢. Aerryperson-having marapesent responsibiity- for a-management contfact-of

ek _Any other person employed by the gaming enterprise as dogumented by the Tribe
designated by the reguhser-ageney-as 8 Primary Management Official.

328 Preimary-Manapement-Official-License-means-a-Heense-issued-to-a-Primary-Management
Dificial sncluding individusls bired by or-contracted within-aa-emplovment pasition-with
thepFHIt el rRe.

3.203. Regulatory agency means the Little River Band of Ottawa Indians Gaming Commission,
created by Gaming Commission Ordinance #04-400-04, or such other regulatory body
created by Ordinance.

3.3024. Indian lands mean all lands now or in the future held in trust by the United States
for the benefit of the Tribe acquired by or for the Tribe, or such other lands upon which
gaming may lawfully be conducted pursuant to IGRA.

33125 Secretary means the Secretary of the United States Department of the Interior or
his/her designee.
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3.3226. State means the State of Michigan.

3.3327. Tribal Court means the Tribal Court and Tribal Court of Appeals of the Little River
Band of Ottawa Indians and all other Tribal judicial forums now or hereinafter established
by the Tribe.

1,28, Trital-State Compact {Compact) means an agreement between the State of Michigan and
the Little River Band of Ottawa Indians conceming Class 111 gaming approved or deemed.
approved by the Secretary of the Intenior and published in the Federal Register pursuant to
25 LLS.C. 82710 (d).

3.32094, Tribe means the Little River Band of Ottawa Indians.

3.350. Tribal Member means an individual enrolled as a member of the Little River Band
of Ottawa Indians.

Article 4. Classes of Gaming Authorized; Minimum Gaming Age:

4.01. Class If Gaming Authorized. Class Il gaming is hereby authorized.
4.02. Class I1f Gaming Authorized. Class I1l gaming is also authorized.

4.03. Class /I andior Class Il Facility License Required Class 11 and Class IIl gaming
authorized by this Ordinance shall be conducted only by persons or entities which have
obtained a valid Gaming Facility License issued by the regulatory agency pursuant to
criteria set forth in this Ordinance and regulations adopted pursuant to and consistent with
this Ordinance.

4.04.  Afinimen Gaming Age-Miniser, No person under the age of eighteen (18) may gamble in
a paming enterprise-facility authorized under this Ordinance.

Article 5. Tribal Ownership Required-

5.01. Sole Proprietary Interest Required. The Tribe shall have the sole proprietary interest in,
and responsibility for, the conduct of any gaming enterprises-authorized by this Ordinance.

5.02. Private/Individual Ownership Prohibited. No individual, partnership, corporation, or entity
of any kind shall own in whole or in part any Class Il or Class 11l gaming emterprise facility
authorized or regulated by this Ordinance.

5.03. Management Contracts Authorized. Nothing in this Ordinance shall preclude the Tribe
from entering into a management contracts as authorized under IGRA.
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5.04. Registered Agents. The Tribe designates the Tribal Ogema and the Tribal Council Speaker

as the agents for service of process, notice or other any-official determsationOrder-ar
Metiee-oi-Violatiencorrespondence from the NIGC.

Article 6. Use of Gaming Revenue:

6.01.

Permitted Uses. Net revenues from Class 1l and Class I1I gaming shall be used only for the
following purposes:

a. tTo fund tribal government operations and programs:

b. Tto provide for the general welfare of the Tribe and its members:
c. tTo promote Tribal economic development;

d. tTo donate to charitable organizations:

€. tTo help fund operations of local governmental agencies.

The Tribe may only make per capita payments to Tribal members from net revenues
pursuant to the requirements of Tribal law, the Indian Gaming Regulatory Act, and the
Revenue Allocation pPlan approved by the Tribal Council and by the Secretary of the
Interior.

Article 7. Audit and Record-keeping Requirements.

7.01.

7.02.

7.03.

Annual Audit. The regulatory agency shall cause to be conducted an independent audit of
all gaming emterprises—operation on an annual basis and shall submit the resulting audit
reports to the Tribal Council and the NIGC.

Audit to Include Contracis for Gaming Services, Concessions, Equipment, Devices, or
Supplies. All gaming-related contracts that result in the purchase of services, concessions,
equipment, devices, or supplies for more than $25,000 in any year (except contracts for
professional legal and accounting services) shall be specifically included within the scope
of the audit conducted under Section 7.01 of this Ordinance;.

Record-keeping Requirements. Each gaming emterprise-operation conducting Class It or
Class Il gaming shall keep accounting records on a double entry system of accounting,
maintaining detailed, supporting, and subsidiary records which can be identified to each
gaming facility. Gaming entesprises operations subject to this provision shall maintain the

9
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following records for not less than five (3] years:

a. Revenues, expenses, assets, liabilities, and equity for the location at which Class I
or Class III gaming is conducted:

b. Daily cash transactions for each Class Il or Class I[f game at the location at which
gaming is conducted, including but not limited to transactions relating to each
gaming table bank, game drop box and gaming room bank;.

c. All markers, 10Us, returned checks, hold checks or other similar credit
instruments;.

d. Individual and statistical game records (except card games) to reflect statistical drop
and statistical win; for electronic, computer, or other technologically assisted
games, analytic reports which show the total amount of cash wagered and the total
amount of prizes won ;

e Contracts, correspondence, and other fransaction documents relating to all
vendors:.

f. Records of all gaming enforcement activities:.

g Audits prepared by or on behalf of the Tribe: and,

h. Personnel information on all employees, including rotation sheets, hours worked,
employee profiles and background checks.

Article 8. Licensing:

8.01.

Licenses Required. The regulatory agency, consistent with IGRA, the Compact, and this
Ordinance, shall ensure that the following minimum groups are licensed. Provided that. the
regulatory agency may develop additional licensing requirements or background
information requirements within regulations that meet or exceed the requirements set forth
in IGRA, the Compact, or this Ordinance.

a.

b.

Gaming facility (ies)

Managemend Officials)

Gaming vendors



8.02.

8.03.

8.04.

8.05.

Gaming Facility. No person shall conduct Class II or Class IlI gaming within the
jurisdiction of the Tribe unless such gaming is conducted at a facility licensed by the
regulatory agency as set forth in Article 9.

Gamine—Key  Employees and _FPrimary  Management  Officials _of a Gaming
EnéerpriseCperation. No person shall be employed in any gaming enierprise operation as
a Key Employee or Primary Management ExployeeQfficial, including but not limited to
consultants, independent contractors, and contracted employees, within the jurisdiction of
the Tribe unless licensed by the regulatory agency as set forth in Article 10.

Gaming Vendor. No gaming vendor shall contract with any gaming enterprise within the
jurisdiction of the Tribe unless licensed by the regulatory agency in accordance with Article
11,

Temporary Licenses. The regulatory agency shall issue regulations that authorize the use
of temporary licenses. Temporary licenses shall only be issued to an applicant after the
completion of an application for a license and following a preliminary review period,
during which time the regulatory agency shall perform a credit check and a background
check. Temporary licenses shall be valid for no longer than thirty (30) calendar days from
the date of issuance. A temporaty license may be rescinded prior to the conclusion of the
thirty (30) calendar day period if the applicant has been determined unsuitable for licensure
under applicable gaming rules. Notice of rescission of a temporary license shall be
presented to the applicant and the gaming emterpsiseoperation.

| Article 9. Gaming Facility Licenses:

9.01.

9.02.

License Required. As set forth in Section 8.02, no person shall conduct Class 11 or Class
Il gaming activities within the jurisdiction of the Tribe unless such gaming activity is
conducted at a gaming facility licensed by the regulatory agency. No license may be issued
for any gaming facility that is owned or operated by any person other than the Tribe. If a
gaming activity is proposed in more than one building at the site of any gaming
epterpsisenperation, a separate Gaming Facility License shall be required for each building
or location where Class I or Class 1l gaming is conducted wider this Ordianee,

Types of Licenses. The Tribe may issue each of the following types of Gaming Facility
Licenses:

a. Class If Operations in a Gaming Facility. This license shall be required of all
gaming emterprises-operations operating one or more Class II gaming activities in
each gaming facility.

b. Class Il Operations in a Gaming Facility. This license shall be required for all
11



9.03.

9.04.

gaming ertesprises gperations operating any gaming other than Class 1 or Class 11
gaming in each gaming facility. A Class 11l Gaming Facility License includes the
operation of Class 1 or Class Il gaming when so noted on the license application
and on the issued license.

Gaming Facility Application Procedures. ¥n-evdertsTo obtain a Gaming Facility License,
the gaming enterprise-operation requesting such license shall submit-ar-appheationapply
s theFormby completing the appheation approved -previded-by the regulatory agency.
The applicant shall include all efthe following information:

A description of the gaming activity proposed, including, but not limited to:

1. iThe type of gaming proposed, along with all instructions, procedures,
internal controls, and other documents related to the proposed gaming;-and

2. tThe maximum number and types of table games, card games, and gaming
devices expected to be in the gaming facility at any one time:-and

3. iThe number and types of table games, card games, and gaming devices
expected to be in use when the gaming facility first opens:and

4. tThe proposed days and hours of operation proposed

A description of the gaming facility proposed, including the layout of all table
games, card games, and gaming devices, and the surveillance systems within the
gaming facility.

The location proposed for such gaming facility.

A description of the security, police, fire protection, environmental, health, safety,
and other public safety services to be available in the proposed gaming facility and
to the patrons of such gaming facility.

A description of the accounting procedures as required in Section 7.03 in each
gaming facility.

The name, address, title, and a job description (including duties and
responsibilities) of each employee who will be employed at the proposed gaming
facility.

Threshold Criteria Which a Gaming Facility Must Meet. In addition to the information
required in the Gaming Facility License a Application, an applicant for a Class II or Class
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Il Gaming Facility License must provide documentation that the gaming emterprise
operation and proposed gaming facility will meet the following threshold criteria:

a. The proposed gaming facility is to be located on Indian lands, and if the lands are
acquired after October; 17, 1988, they must be eligible for gaming under a specific
provision of 25 U.S.C. § 2719.

b. The proposed gaming activity is to be played as Class I or Class Il gaming as
defined by this Ordinance and IGRA.

c. The gaming ertemrise-operation and proposed gaming facility is authorized by a
Tribal Council resolution.

d. The Tribe or one of its subdivisions will have the sole proprietary interest and the
Tribe will have the exclusive responsibility for the conduct of any gaming activity.

€. The Tribal Council resolution authorizing the gaming enterprise-operation and
proposed gaming facility provides that:

1. The revenues of the gaming esterpriseoperation shall be audited annually,
and copies of those audits will be provided to the regulatory agency, Tribal
Council, and the NIGC,

2. The gaming esterprise-operation shall comply with all Internal Revenue
Service reporting and filing requirements.
3. All of the net revenues of the gaming enterpeise-pperation shall be used for

the purposes stated in Article 6.
4, All gaming vendor contracts shall be subject to the annual audit.

5. The construction or maintenance of the gaming facility and the operation of
the proposed gaming facility shall be conducted in a manner that adequately
protects the environmental, health, and safety of the gererst-public or
employezes.

6. Any management contract between the Tribe and a principal has been
approved by the Tribal Council and the NIGC.

T The gaming erterprise-uperation shall pay to the NIGC such fees as Federal
law may require,

8. In the event that Class 111 gaming is proposed, such gaming meets all other
13



10.

criteria established by the Compact, Ffederal, and Tribal laws and
regulations.

The gaming erterpeise operation shall comply with Tribal, Ffederal, and
Sstate revenue laws relating to gaming and non-gaming activities and shall
callect, report, and remit all taxes required under such laws.

The gaming esterprise operation shall comply with the duties imposed upon
casinos by Title 31 of the United States Code.

9.05. Gaming Facility License Application Procedures

a.

Upon receipt of a complete application for a Gaming Facility License for any Class
Il or Class 111 gaming facility, the regulatory agency shall:

1.

Review the proposed Gaming Facility License aApplication to ensure that
all threshold criteria required by this Ordinance #-are met.

Ensure that all Gaming Key Employees and Primary Minagement O1Heinls
of the gaming entemrise-operation possess a valid and current license.

Ensure that the gaming enterprise-operation has provided the regulatory
agency with a list of all individuals employed by the gaming
EfHeFpRSRUDCration,

Review and approve the accounting procedures to be used in the gaming
eRterprse0peralion, OF as may be necessary al-the-gaming fretbty-if more
than one gaming facility is licensed by the regulatory agency.

Review and approve the layout of all table games, card games, gaming
devices, and surveitlance systems for the gaming facility, including any
instructions, procedures, internat controls, or other documents related to the
layout of games and any instructions, policies, procedures, intemal controls,
or other documents related to surveillance systems.

Review and approve the plan for the protection of public safety and the
physical security of patrons of the gaming facility.

Review al! aspects of the proposed gaming facility to ensure that it will be

i eomphansecompliant with the provisions of the Compact, Flederal, and
Tribal laws and regulations.
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9.06.

9.07.

9.08.

9.09.

b. The regulatory agency shall approve the Gaming Facility License apphication
within forty-five (45) calendar days following the receipt of a complete application
unless the regulatory agency believes, based upon reasonable evidence, that gaming
will be operated at the proposed gaming facility in violation of Tribal, Ffedetal, or
other applicable law or the terms and conditions of the Compact.

C. If the regulatory agency denies an-application-for-a Gaming Facility License, the
regulatory agency shall, within seven (7} calendar days, notify the applicant of the
specific reasons for such denial and a description of any corrective actions which
the regulatory agency determines will cure the deficiencies which resulted in denial
of the applieatienlicense,

License Application Fees. The license application and renewal fee shall be as set forth in
the Crass Caming Revenve Tax-Ordinareea Gaming Commigsion regulation.

Terms of License. A Class {1 and Class IIl Gaming Facility License shall be valid for a
period of twenty-four (24) months from the date of issuance.

Posting of Licenses. The Gaming Facility License must be posted in a eonspienous toeation

If the gaming enterprise-pperation conducts gaming at more than one location, the gaming
enterprise operation must obtain and post a separate license for cach gaming facility.

Gaming Facility License Renewals:

a Each Gaming Facility License must be renewed biennially. A renewal fee shall be
required for each Class LI or Class III Gaming Facility License in accordance with
tha Section 9.06.

b In order to rencw a Gaming Facility License, the gaming operation shall submit a

completed renewal application to the regulatory agency. No renewal application
shall be approved until the Annual Report required by Section 9.10 has been filed.

c. The resulatory agency shall approve the renewal Gaming Facility License AH
renewal applications submitted-shall-be-approved within forty-five (45) calendar
days ertess—unless the regulatory agency believes, based er-upon reasonable
evidence, that the gaming esterpaise-operation has been or will be operated in
violation of Tribal, Ftederal, or other applicable law or the terms and conditions of
the Compact.

d If the regulatory agency denies & renewal appheationthe renewal —fora-Gaming
Facility License, the regulatory agency shall, within seven (7) calendar days, notify
the applicant of the specific reasons for such denial and a description of any
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9.10.

corrective actions tha: which the regulatory agency determines will cure the
deficiencies which resulted in denial of the appliestiarlicense.

Annual Reports. Each gaming enterprise-operation which possesses a Class I1 or Class 11l
Gaming Facility License must file an Annual Report with the regulatory agency and the
Tribal Council betweertet5" and thedast- day-afdeseby June 1 -of each year wineh-und
shall include, at a minimum, the following information:

a.

The name, address, and telephone number of the gaming esterprise operation and
at each gaming facility;,

The names, addresses, and titles of all-of the current General Manager of the gaming
enterprise-operation and at each gaming facility;

A description of the gaming activities conducted at cach gaming facilityei—the
gaming enterprise for-each gannng faethty, including, but not limited to:

1. tIhe number and type of table games, card games, and gaming devices
operated which shall include all Class 1l gaming activities: and

2. 11he number of days and hours of operation:-and
3 iThe total gross sales during the reporting period(s):

A written executive summary of any material changes anticipated ot proposed in
the gaming activities e -the-paming esteepsise for each gaming facility, including
any changes in its instructions, procedures, policies, internal controls, rules, health,
environmental, public safety/security plan, layout of the games, -or surveillance
systems, or other documents related to activities in the gaming facility-erof-the
Bttt H b

Capital budget plan identifying what was cxpended during the prior twelve (12)
months and what is planned for the next twelve (12) months:

The name and addresses of the person who will be designated as a contact person
for service of process, notice, and other official correspondence from the regulatory
agency over the next year for each gaming faetstyoperation;

A sworn statement that the gaming esterpeise-operation has complied with all
Efederal, Sstate and Tribal laws relating to the health, safety, and welfare of the
public and employees along with copies of any controlling policies:.

Written proof that the gaming extesprise operation has paid to the NIGC such fees
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as federal law may require it to pay and will continue to do so;,

A sworn statement that the gaming entespeisecperation has complied with the
Internal Revenue Codes and regulations, including written notice of customer
winnings, and a statement that the gaming estesprise-operation shall continue to
obey all Tribal and Ffederal laws and shall hold the regulatory agency and the Tribe
harmless for failure to do so:.

A verified copy of the last annual audited financial report following the end of the
gaming estusprise's gperation’s last fiscal year as well as an executive summary
comparing the financial results to the prior year:,

The number of full-time equivalent people, on an annualized basis, employed by
the gaming esterprise-operation at each gaming facility during the past twelve (12)
months, together with a projection of the number of full-time equivalent people
who are expected to be employed during the next license period:.

A sworn statement that the gaming eaterpeise-operation and all af-its employees
continue to consent to Tribal Court jurisdiction and service of process in all matters
arising from the conduct of gaming-aetivity. The required sworn statement shall be
provided based on the consent given by applicants as per Section 10.03 (q).

A sworn statement that the gaming ertesprise operation has complied with the Bank
Secrecy Act of the United States Code.

Article 10. Employee Licensing.

10.01. General - Category of Employees:_and License Requirements. There is-onearc two
emegarycaleporics of employees under purview of this Ordinance — GamingEmployees
{Key Employees or Primary Management Officials).

10.02. Geawming—Key Employees_and Primary Management (ifficials, Employees of the gaming
ertespsse operation who perform gaming activities as part of their defined job descriptions
tincluding duties-and-respensibilities)-are considered Gamnng-Key Employeess or Primary
Management Otficials,

a.

General. The gaming entesprise operation shall be required to maintain a list of
Gaming all Eemployees, their positions, and a copy of all job descriptions
(including duties and responsibilities) on file with the regulatory agency. Voluntary
relinquishment of a Gamingklicense will not preclude the regulatory agency from
addressing license issues that occurred during the time the licensee held a license.
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Specific Disqualifying Circumstances. The regulatory agency shall not grant a
license to any applicant for a Gansag-key Employee or Primary Managenzent
Ofticial License-who:

Is a member of the Tribal Council, the Ogema, a Judge or Appellate Judge
on the Tribal Court, the prosecutor, or a law enforcement officer of the
Tribe. This subsection shall not apply te members of the Tribal Council or
a-the Tribal Ogema sitting on an oversight body established by Tribal law
to provide oversight to a gaming erderpsisenperation.

Is under the age of eighteen (18):++

Has been convicted of or entered a plea of guilty or no contest to a
gambling-related offense, fraud, or misrepresentation, The terms “fraud or
misrepresentation” shall mean a criminal offense committed in Michigan or
any other jurisdiction, involving theft, fraud, or misrepresentation, which is
a felony or would be a felony if committed in Michigan, and which was
committed as an adult or prosecuted as an adult offense, and which has not
been effectively removed from the employee’s —applicant’slivensee’s
criminal record by executive pardon, state court order, or operation of law;
BF.

Has been convicted of or entered a plea of guilty or no contest to any offense
not specified in paragraph (3) within the immediately preceding five years;
this provision shall not apply if that person has been pardoned by the
Govemor of the State where the conviction occurred or, if a Tribal member,
has been determined by the regulatory agency to be a person who is not
likely again to engage in any offensive or criminal course of conduct and
the public good does not require that the applicant be denied a gaming
employee license. The term “any offense”™ shall mean any criminal offense
not described in paragraph (3), whether committed in Michigan or any other
jurisdiction, that is, or would be, a crime under the provisions of the
Michigan Penal Code, Act 328 of the Public Acts of 1931, as amended being
MCL 750.1 ta 750.568, or the controtied substances provisions of the Public
Health Code, Act # 68 of the Public Acts of 1978, as amended, being MCL
333.7101 to 333.7545, or any other criminal offense not included within the
scope of paragraph (3) involving theft, dishonesty, fraud or
misrepresentation arising under the law of Michigan or another state or
jurisdiction, that was committed as an adult or prosecuted as an adult
offense, and which has not been effectively removed from the employee’s
criminal record by executive pardon, state court order, or operation of law;
B
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5. Is determined by the regulatory agency to have participated in organized
crime or unlawful gambling or whose prior activities, criminal records,
reputation, habits, and/or associations pose a threat to the public interest or
to the effective regulation and control of gaming, or create or enhance the
dangers of unsuitable, unfair, or illegal practices, methods and activities in
the conduct of gaming or to the carrying on of the business and financial
arrangements incidental to the conduct of gamingi-or,

6. Has knowingly and willfully provided materially false and misleading
statements or information to the regulatory agency or refused to respond to
questions and/or requests for information asked by the regulatory agency
specifically refated to the person’s eligibility to obtain or retain a license:
oF,

7. Has been convicted of any offense related to sexual crimes or criminal
sexual conduct where the perpetrator was convicted as an adult at the time
the crime was committed, and/or is registered in any jurisdiction’s list of
sexual offenders; or,

10.03. Application for a GamirneKey Employee Gaming License or Primary Management Official
Gaming License. The regulatory agency shall require each potential employeeapplicant to
subsis-ar-apphication-te-the reaulatory ageney-an-the-fammcomplele an ppplication -and-in
the manner required by the regulatory agency. The application shall clearly identify
whether the applicant is applying for a Key Employee Gaming Ligense or a Primary
Management Official Gaming License. The application shall include aH-ei-the following
information:

a. Full name, other names used (oral or written), Social Security Number(s), date of
birth, place of birth, citizenship, gender, and all languages (spoken or written):

b. Currently and for the previous five (5) years:
1. bBusiness and employment positions held:and
é. sOwnership interests in those businesses:and
3. bBusiness and residence addresses:-and
4, Driver’s Licensec Numbers.
C. The names and current addresses of at least three (3) personal references, including
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one personal reference who was acquainted with the applicant during each period
of residence listed under Section 10.03 (b):.

Current business, residence telephone numbers, and all cell phone numbers:.

A description of any existing and previous gaming or other business relationships
with any Indian tribe, including any ownership interests in the business;,

A description of any existing and previous business relationships with the gaming
industry generally, including ownership interests in those businesses:,

The name and address of any licensing or regulatory agency with which the person
has filed an application for a license, permit, or certification related to gaming;, the
cument status of the application; and whether wr-set—such license, permit, or
certification was granted:

For each felony for which there is an ongoing prosecution or a conviction, the
charge, the name- and address of the court involved, and the date of disposition, if
any;.

For each misdemeanor conviction or ongoing misdemeanor prosecution (exctuding
minor traffic violations) within ten (10) years of the date of the application, the
name and address of the court involved and the date of disposition, if any:.

For each criminal charge (excluding minor traffic charges), whether or ot there is
a conviction, if such criminal charge is within ten {10) years of the date of the
application and is not otherwise listed pursuant to paragraph (h) or (i) of this
Section, the criminal charge, the name and address of the court involved, and the
date and disposition, if any:.

The name and address of any licensing or regulatory agency with which the person
has filed an application for a business or occupational license or permit, il
whether s++6t-such license or permit was granted:.

Alist of any previous or existing business relationships with/in the gaming industry,
including with any Tribes with gaming operations to include the name and address
of the entity along with contact information.

One (1} piece of valid identification that includes a photograph and one (1) other

form of identification (Social Security Card, birth certificate or passport) that
allows the regulatory agency to verify the applicant’s identity.
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n. A list of all professional or business licenses the applicant has applied for, whether
ar-not-those licenses where granted, status of said heenses, and the name, address
and phone number of the regulatory agency involved:,

0. A sworn statement that to the best of his/her knowledge the applicant or any
member of his immediate family does not have a past or current financial interest,
other than a salary interest, in any gaming enterprise-opetationasywhere, If the
applicant has an immediate family member or member of his/her houschold who
has such a relationship, the applicant shall fully disclose his/her name and the nature
of the relationships,

p. Written permission giving the regulatory agency the right to investigate the
applicant's background, including criminal records, civil and criminal judgments,
and credit history:

q. Each application shall be accompanied by a sworn statement that the applicant will

submit to the jurisdiction of the Tribe and the Tribal Court, if licensed:

r. For all applications for 2 licensure, fingerprints shall be taken by the regulatory
agency and will4hesshall be forwarded to the NIGC for processing through the
Federal Bureau of Investigation (FBI) and the National Criminal Information
Center to determine the applicant’s criminal history, if any:,

5. Other-Any other information required by the regulatory agency +ubes e regulatons,

t. For all applications for licenses for General tdanasers—as—other - Primary
Management Officials, a complete financial statement and/or income tax records
showing all sources of income for the previous three | 1) years, and assets, liabilities,
and net worth as of the date of the application.

10.04. Application Fownas - Notices.

a. Privacy Act Notice. The following notice shall be placed on the application forn
for an essployee-license so that it can be read hy the applicant before that the
ppplication form-is filled-auicompletod-by-arappheant

“In compliance with the Privacy Act of 1974, the following information is provided:
Solicitation of the information on this form is authorized by 25 U.S.C. § 2701 ef seq. The
purpose of the requested information is to determine the eligibility of individuals to be
granted a gasmine license. The information will be used by the Tribe’s regulatory agency
and the National Indian Gaming Commission members and staff who have need for the
information in the performance of their official duties. The information may be disclosed
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10.05.

10.06.

by the Tribe or the NIGC to appropriate Federal, Tribal, State, local, or foreign law
enforcement and regulatory agencies when relevant to civil, criminal or regulatory
investigations or prosecutions or when pursuant to a requirement by a Tribe or the National
Indian Gaming Commission in connection with the issuance, denial or revocation of a
gaming license, or investigations of activities while associated with a Tribe or a gaming
operation. Failure to consent to the disclosures indicated in this notice will result in a tribe's
being unable to license you forgs a pl'rimary miManagement oOfficial or kK ey Eemployee
pesition, The disclosure of your Social Security Number (SSN) is voluntary. However,
failure to supply a SSN may result in errors in processing your application.”

b. False Statements Notice. The following additional notice shall be placed on the
application form-for a Key Employee Gaming License or a Primary Management
Official Gaming License so that it can be read by the applicant before that the fonn
application is Frtled-astcompleied-by-an-apphivant

“A false statement on any part of your license application may be grounds for denying a
license, —+the suspension of a license, or revocation of a license. Also, you may be
punished by fine or imprisonment (U.8. Code, Title 18, §1001).”

Burden of Proof. s Empereedieense Appliewnss. It is the determination of the Tribe that
the public interest in the integrity of gaming is such that the burden of proof to establish
fitness or eligibility to obtain or maintain a Gaming Empleyee Liicense shall be upon the
applicant or licensee: as the case may be.

Background Investigation. The regulatory agency shall conduct, or cause to be conducted,
an investigation sufficient to make a determination under this Article of all Gaming
Esnplivee Lieense-applicants. In conducting a background investigation, the regulatory
agency shall keep confidential the identity of each person interviewed in the eourse
afiluring the investigation and shall maintain in a confidential manner the information
obtained. Such information may be released to the Tribal Court in the event of an appeal
of a licensing decision. The background investigation must be sufficient to allow the
regulatory agency to make an eligibility determination under Section 10.07 of this
Ordinance and shall consist of at least the following:

a, The regulatory agency shall make ar-attempt to contact each personal and business
reference provided in the application to verify the accuracy of the other information
presented.

b. The criminal background of each applicant for a Gansee Key Employee Gaming

License or 2 Primary Manazemen| Official Gaming License shall be investigated
by obtaining information concerning the applicant from law enforcement where the
applicant has resided and submitting impressions of the applicant's fingerprints,
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10.07.

taken under Section 10.03 (), to the Federal Bureau of Investigation Criminal
Information Center, and any other law enforcement agency that the regulatory
agency deems appropriate, requesting a criminal history report. The vital
information which may be provided to identify the applicant may include: the
applicant’s full name, any other names used by the applicant, date and place of
birth, citizenship, Driver's License Number(s), Social Security Number, and a
physical description.

With respect to applicants for a Primary Management Official s-apphestonfora
Gasping Empleyee Gaming License, the regulatory agency shall also investigate
and verify the accuracy of financial information provided by the applicant by
contacting banks, other financial institutions, or other sources as deemed necessary.
The regulatory agency shall also obtain a Credit Bureau Report on the applicant
which shall be updated annually.

The regulatory agency shall attempt to complete the background investigation
described in this Section within thirty (30) calendar days following receipt of a
complete application,

The regulatory agency may contract with private, municipal, &state, and/or Flederal
investigation agencies to perform the required background and/or criminal history
investigations.

Eligibility Determination:

Before a license is issued to a Key Employee or Primary Management Official, the
regulatory agency shall make a finding concerning the eligibility of that person ks
in_receiving a Gaming—Employee-Llicense by reviewing the applicant’s prior
activities, criminal record, if any, and reputation, habits, and associations.

If the regulatory agency, in applying the standards adepted-in this Ordinance,
determines that licensing the person poses a threat to the public interest or to the
effective regulation of gaming, or creates or enhances the dangers of unsuitable,
unfair, or illegal practices, methods and / or activities in the conduct of gaming, it
shall not license that person in a Key Employee or Primary Management Official
position,

Copies of the Eligibility Determination shall be included with the Notice of Results
that must be submitted to the NIGC before the licensing of Key Employee or a
Primary Management Official.

10.08. Action on Applications for a GaninsFmplavee-License:
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a. Within fifteen (15) calendar days following the completion of the background
investigation(s) described in this AricteOrdinance, the regulatory agency shall
review the application, the results of background investigation, the criminal history
reports, and financial report, if required, to determing if the applicant qualifies for
the license applied for.

b. If the regulatory agency determines that an applicant qualifies on a preliminary
basis pursuant to Section §.05 for the issuance of a license, then the regulatory
agency may issue a temporary license to the applicant. A temporary license shall
not be valid for more than thirty (30) calendar days from the date of issuance.

c. The regulatory agency shall create and maintain an Investigative Report for cach
background investigation of a Key Employee or Primary Management Official
which shall include the following information:

1. Steps taken in conducting the investigation:a
2. Results obtained:-and
3. Conclusions reached:-and
4. The basis for those-conclusions-
10.09. Notice of Results. Before issuing a license to a Key Employee or Primary Management

Official -, the regulatory agency shall prepare a Notice of Results on the applicant’s

background investigation to submit to the NIGC. The Notice of Results must be submitted

to the NIGC no mere later than sixty (60) calendar days after the applicant begins working
for the Tribe. The Notice of Results shall include, at a minimum, all-of-the following

information:

a. The applicant's name, date of birth and Social Security Number:-sd

b. The date on which the applicant began, or will begin, working as a Key Employee
ot Primary Management Official;-an:d

c. A summary of information presented in the investigative report, including:
I. Licenses that have been previously denied: and
2. E-;a«_wa.-.a.ag Licenses that have been revoked, even if subsequently reinstated:

]
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d.

3 Every known criminal charge brought against the applicant within the last
ten { 10] years of the date of the application:asd

4, Every felony offense of which the applicant has been convicted esand any
ongoing prosecution:

A copy of the Eligibility Determination iade in accordance with Section 10.07,

10.10. Granting Ganiing Licenses. All Key Employees and Primary Management Officials of any
samine enterprise must have an_ Employes Gammingklicense issued by the regulatory
agency. The regulatory agency may license a Key Employee or Primary Management
Official according to the following:

10.11.

a.

The regulatory agency submitted a Notice of Results of the applicant’s background
investigation to the NIGC, according to Section 10.09.

The regulatory agency notifies the NIGC of the issuance of the license within thirty
(30) calendar days of issuance.

A Key Employee or Primary Management Offigial who does not have a permanent
license Fhe-parisng enterprise-shathnot-emphyy-amdivedual-ina-beey Employee
or-Priman-Maragement Offietal-position-who-doesnel-have-a-penmanent-icense
after ninety-{ 00)-ealepdar days-ofbeginning-warkalter ninety (90} days shall not be
permitted to perfonn_the duties, functions, and/or responsibilities of a Key
Employee or Primary Management Official until so licensed-at -any—gaming
BB T HS,

Reconsideration after NIGC Objections. The regulatory agency must reconsider a license
application for a Key Employee or Primary Management Official if it receives a statement
of itemized objections to issuing such a license from the NIGC and those objections are
received within thirty (30} calendar days of the NIGC receiving a Notice of Results of the
applicant’s background information:.

a,

The regulatory agency shall take the NIGC’s objections into account when
reconsidering a license-application.

The regulatory agency shall make a final determination whether to issue a license
to an applicant for a Key Employee Gaming License or Pimary Management
Official pesitierGaming License.

e—H the repulatory-agenoy-has-issved—aHeense—to-a-khey-Ewmployes-orPrmary

Manacement Oificial-before recebvirathe NG s-slatement-pf obiectionsnoties
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and 2 hearing-shall-be provided to theticenseeras provided inArtele-12-

If the regulatory agency revokes a license after reconsideration under this Section,
it shall notify the NIGC and the gaming garsing ssierprise operation and forward
copies of its Eligibility Determination and Notice of Results aftheapplicant™s
backaround investigation to the NIGC for inclusion in the Indian Gaming
Individuals Record System.

| 10.12. Denying Gawmine Employee-Licenses:

a.

1013, Notice f)

Fheresulutory-agencyshat not-heense atoey Employecof Frasaee dbpeae e
Ol if i-determimes—in-applring the stndasds in Seation -H-AT formabing-a
license eligbihty-determination, that-lieensing the persen:

P threat-lo-tHhe-poblic snterest-or N
Prgcas o Hypet -t Hreeleciive peoulation oF S of

Creates of enhances-the-dangers of unsuitable-unfate oF iHegal-practices, methods-
sankor ek beseHve codrdue b e gamang

If the regulatory agency does not issue a license to an applicant fora Key Employee
Gaming License or Primary Managemenl Official pesstinnGaming License, it shall
notify the NIGC and forward copies of its Eligibility Determination and Notice of
Results to the NIGC for inclusion in the Indian Gaming Individual’s Record
System.

1

JI, after the issuance of a license, the NIGC receives reliable information indicating

that a Key Emplovee or Primary Management Official is not eligible fora license,
the NIGC shall notify the Tribe

Upon receipt of of such notification, the Tribe's regulatory agency, shall immediately-

suspend the license and shall provide the licensee with written nofice of suspension
and proposed revogation, The notice of revocation shall include the following:

1. Shall_noufy the licensee of the

proposed revocation of the license

2. Theright to a revocation hearing shall vest upon receipt of a license or at*
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10,134,

10.145.

10.156.

10.167.

such an earligr tme as is determined the Tribal law and/or yegulation,

C After the revocation hearing, the Gaming Cominission shall decide to revoke or tor
reinstate the license. The Gaming Commission shall notify the NIGC of its decision
within forty-five {45) days of receiving notification from the NIGC,

Licensing Period. Any essplayes’s license issued pursuant to this Ordinance, other
than a temporary license, shall be effective for a period of one (1) year from the date of
issuance and shall contain the licensee's photograph and shall state on its face the name of
the employee, the gaming emsespriseoperation at which the employee is licensed to work,
the type of license, the date that the license became effective, and the date the license that
H-expires._A license docs not automatically renew and becones invalid gn the date of

expiration

Renewals. 1t is the responsibility of holders of a license to file histher renewal
applications in accordance with the regulatory agency’s notifications and regulations. A
holder of a license shall apply to the regulatery agency for a renewal sixty (60) calendar
days prior to the expiration of their current license and is required to update all information
contained in the original application and any subsequent renewal applicationisi. Under all
circumstances, an employee is required to obtain a valid license prior to the expiration of
any current license.

Requirement to Produce License upon Requestf. Any person receiving a license
pursuant to this Ordinance must have that license on property during all working hours and
must be able to produce that license upon request.

Records Retention-

a. When a Key Employee or Primary Management Official is licensed by the
regulatory agency, a complete application-file, containing at a minimum ali-af the
information listed in Section 10.03 (a) — (t) shall be maintained.

b. The regulatory agency shall retain, for no less than three (3) years from the date a
Key Employee or Primary Management Official is terminated from employment
witithe paming enterprise, albofthe following documentation:

o I. The complete file in accordance with 10.17 {a) Apgphecationsfos
bty s
2. Investigative Reports; &

3. Eligibility Determinations
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4. Povacy Act Nolice

5. False Statement Notice

Article 11. Gaming Vendor License:

11.01.

11.02.

General. All Ggaming +Vendors contracting with any gaming enterprise are required to
be licensed.

Gaming Vendors License. Vendors contemplating any business with any gaming
enterprise that contains any element, which includes thesupple—of gaming services or
concessions, devices, equipment, or supplies regardless of value or proportion of the
contract, are required to obtain a Gaming Vendor License. The regulatory agency shall
identify appropriate levels of information and releases necessary to assure the integrity of
the vendor in supplying gaming services or concessions, devices, -er-equipment, or
supplies.

Article 12. License Denials, Suspensions, and Revocations; Right to Appeal:

12.01.

12.02.

12.03.

Applicability. This Article shall apply to the denial, suspension, and/or revocation of any
license issued by the regulatory agency under Article 10 or 11 of this Ordinance -

Hearing upon Denial of License. Any applicant who is denied a license applied for under
this Ordinance may request a hearing before the regulatory agency by written request
submitted within fourteen (14) calendar days following receipt of notice of the action by
the regulatory agency.

a. Within twenty-one (21) calendar days following receipt of a notice requesting a
hearing, the regulatory agency shall afford the applicant an opportunity to appear
and be heard before the regulatory agency, in person or with a representative or
legal counsel, and to submit such evidence as the applicant deems relevant in the
matter. The regulatory agency may receive evidence from the applicant or licensee,
the Tribe, any gaming regulatory agency, or any person or entity that the regulatory
agency deems relevant to the matter.

b. The regulatory agency shall either affirm or reconsider its decision to deny the
license within seven (7) calendar days following a hearing.

Suspension and/or Revocation of License:

a. " If, after issuance of a license, the regulatory agency receives asd verrties
information that a person licensed under this Ordinance has violated or been
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charged with a violation of any criminal law that disqualifies the licensee from
holding a license, any provision of this Ordinance, or any regulation promulgated
under this Ordinance, or is otherwise not eligible for a license, the regulatory
agency shall conduct an investigation to determine whether revocation proceedings
should be initiated.

A license may be suspended for not more than thirty (307 calendar davs pending
completion of an investigation_to deternine whether zny of the following have
occurred:

1, The licensee has violated any gaming rule as defined in this Ordinance or
any regulation promulgated under this Ordinance

2. The licensee has engaged in conduct that poses a threat to the integrity of
the zaming activities, the health or safety of the public, employecs at the
gaming facitity, or the assets of the Tribe.

3 The licensee knowingly and substantially made a materially false and
misleading statement related to histher license application

4. The licensee has participated in unauthorized paming activity whether or
not regulaied by this Ordinance.

5. The licensee has knowingly and substantially refused to comply with any
lawful order of the regulatory agency or the Tribal Court.

The person’s license shall be immediately suspended, and revocation proceedings
shall be initiated by serving the licensee with a written Notice of the Suspension;
and proposed revocation, including notice of the time and place of the hearing, if:

1. The licensee has been convicted of or pled guilty or no contest to any
criminal offense that disqualifies the licensee from holding a license under
applicable law or the Compact.

2. The regulatory agency received a writien notification from the NIGC ot

Fey-Employee-or- Primary-Marsgement- Ofenal,

3. The licensee has been charged with any criminal offense related to
gambling, fraud, theft, or other activities arising during ihe course—af
employment.



12.04.

£ Fhe pesson’s heense may-be-suspended-fornobmore-than-thirty- (36} ealendar-days
pendinecompletion-o-arveshigation-by—therepatory adeney 4o S
whethesany ol the followirabave oceurreid:

L The licenses-has—violatedamy—gamng Rl -as—delredn-this Dedinanceerany”
recuhen-promlzated vadesthis Ordianee:
TFieticepsus has-engaged—-conduct that-poses—a—threat—to-theintegrity e the
gamire-activitiesthe-heatth-orsalety of the gereralpublic-or emploreesatthe
gaming-aerpase-oF the-assets-of-the Tribe:

That

-
i The bicensee knowinghy-and subsiantiathy rade-a-rterialy-talse-and-misleading
staterment related 1o his'herheense-appheation:

4 Hrebieensoe hasparticipated— i -unadthorioed—gmiineackivity whether—as ot
regutated-by-this Ordinanee:

5 TFhediconseehas-knowinsl-snd-substantiaHyrefused to-comphe witt-anytra il
order-of the resulatory-agency-or the Tribal Gourt:

Right to Hearing before the Regulatory Agency. In any case governed by Section 12.03
{a) above, and in all cases where the regulatory agency determines that a revocation is
warranted under Section 12.03 (b), the regulatory agency shall notify the licensee of the
proposed revocation of the license. The notification shall be served upon the licensee and
shall state the legal basis for the revocation and any evidence the regulatory agency relied
upon in making its determination. The licensee shall be informed of the date and time set
for the hearing, and of the licensee’s right to offer sworn oral and documentary evidence
to rebut the regulatory agency’s determination. Any hearing scheduled in accordance with
this Section shall be held within seven (7) calendar days from the date of the letter. After
the hearing, the regulatory agency shall either (a) revoke the license; (b) reinstate the
license; or (c) reinstate the license with conditions or limitations. The regulatory azency
shall notify the NIGC of any decision to revoke or reinstate a license. If the suspension or
revocation was based on an objection to licensure notiee from the NIGC, this notice shall
be provided to the NIGC within forty-five {45) calendar days of the date the regulatory
agency received the notification. The right to a revocation hearing under this Section
Ordinance shall vests upon receipt of a license or at such carlier times as ideatified in Tribal
law or regulationerly—when—a heense-is-geanted under—an-ordinance-approved by the
Chaipman-afthe MGE,
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12,055,

Appeal to the Tribal Conrt. Any decision of the regulatory agency to revoke a

license pursuant to this Ordinance may be appealed to the Tribal Court by the licensee
within fourteen (14) calendar days of the date of receipt of the regulatory agency’s decision.

a,

In all appeals before the Tribal Court, there shall be a deference given by the Tribal
Court to the determination of the regulatory agency as the agency charged with
responsibility for interpreting laws and #s-ewsn-regulations. The Tribal Court does
not have authority to grant injunctive relief authorizing a return to work pending
any appeal. The Tribal Court review of regulatory agency hearing determinations
is limited to interpretation and application of law or regulation. The decision of the
Tribal Court shall be final.

Article 13, Patron Dispute Resolution:

13.01. -The regulatory agency shall develop a Patron Complaint Regulation that details the
requirements to resolve all patron complaints against the gaming enterpriseoperation:and

b,

&

Patrons who have complaints against the gaming erterprse-operation shall have as
their sole remedy the right to file a petition for relief with the regulatory agency.
All complaints shall be submitted in writing within thirty (30) calendar days of the
incident occurrenceasnsd,

All claims by patrens shall be limited to a maximum recovery of proven damages,
except disputes relating to a patron’s entitlement to a game prize, which shall be
limited to the amount of such prize;-and,

The regulatory agency’s decision shall constitute the complaint’s final remedy.

CERTIFICATION
I, SampdeaLewisPam Johnson, Tribal Council Recorder, do hereby certify that this is a true
and correct copy of the Gaming Ordinance approved on L, 204823,
[Seal]

Sandra-LewisPain Johnson, Tribal

Council Recorder
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